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Your actuarial career starts here...

Rosie Ellis, Early Careers Programme Manager, Aon

“The most informative guide to the 
actuarial profession”

This guide takes you through the basics of becoming an actuary; from minimum 
requirements needed to join the profession, essential skills to become an actuary, to 
professional qualifications. 

You can also read first-hand profiles from actuarial professionals at various career levels. 
Get an idea of what it’s like to be an actuary from people that work in the profession. 

There is also an Employer Directory and Job Finder section at the back of the guide to 
help you find your future employer before applying for jobs on our website,
www.actuarialcareers.co.uk. 
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university.
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Pathways – Trainee 
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for recent graduates or 
those finishing their final 
year.

Graduate Actuarial 
Analyst – for those 
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analytical career, having 
recently graduated or 
finishing their final year.
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www.hymans.co.uk/careers 

http://www.actuarialcareers.co.uk
https://www.actuarialcareers.co.uk/organisations/hymans-robertson/
https://www.actuarialcareers.co.uk/
https://www.actuarialcareers.co.uk/search/jobs/type/all/
https://www.actuarialcareers.co.uk/register/
https://www.actuarialcareers.co.uk/search/employers/
https://www.actuarialcareers.co.uk/profession-overview/
https://www.actuarialcareers.co.uk/search/courses/
https://www.actuarialcareers.co.uk/search/news/


CONTENTS
Introduction from the Institute and Faculty of Actuaries (IFoA)	

PROFESSION OVERVIEW
What is an Actuary?				    08
Why become an Actuary?	 10
Entry requirements to become an Actuary	 12
Essential skills to become a successful Actuary			   14
Areas of Work						      16
Salaries within the Actuarial Profession					     18

BECOMING AN ACTUARY
Types of Job Opportunities			   33
Actuarial Graduate Programmes	 36
Internships & Work Experience	 38
School Leaver Schemes	 40
Tips for Applying to Actuarial Jobs	 42

IFOA & QUALIFICATIONS
The Institute and Faculty of Actuaries (IFoA)				    22
Actuarial Syllabus & Exams						      24 
A Degree in Actuarial Science	 27

EMPLOYEE PROFILES	 51-59

COURSE PROVIDER DIRECTORY			   45-50 

EMPLOYER DIRECTORY 	 61-93

JOB FINDER	 95-103



When you first think of an actuary, you may 
immediately think of pensions and insurance.
However, as experts in risk, actuaries help to 
solve real-world problems, and not just in 
pensions and insurance, but increasingly in 
climate change, cyber security, population 
growth and so much more. They apply maths 
and statistics to help individuals and society 
manage the risks we all face.

Actuaries simplify complex problems, 
communicate them effectively, and translate 
the outcomes in meaningful actions. Balancing 
numerical skills with technical skills and 
commercial acumen, the actuarial profession 
is a varied, demanding and  fulfilling career 
that tackles some of society’s greatest global 
issues. From climate change to social care, 
actuaries work tirelessly to help businesses and 
governments to navigate complex issues in a 
rapidly changing world. 

Now more that ever actuaries not only need to 
be smart and analytical, but also curious and 
adaptable to prepare for the risks of tomorrow. 
Technology will no doubt play a huge role in 
how the actuarial profession develops with big 
data, machine learning and artificial intelligence, 
providing opportunities to develop as a 
profession and seek out new ways to make an 
impact. The reputation, professionalism and 
commercial awareness that actuaries possess 
not only make them respected by employers, 
but also provide them with a trusted skillset that 
helps organisations navigate uncertainty and 
plan for the future. 

The IFoA is the UK’s only chartered professional body 
dedicated to education, developing and regulating 
actuaries based in the UK and internationally.

INTRODUCTION FROM THE 
INSTITUTE AND FACULTY OF ACTUARIES

Introducing The Actuarial Profession Guide 2025/26  is 
The Institute and Faculty of Actuaries (IFoA). They tell us 
more about the actuarial profession and the developments 
and changes that are being made in order to keep up with 
new technologies. 
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best actuaries balance analytical depth with 
people skills. Find out more about what skills 
are required within this profession by reading 
the ‘Essential skills to become a successful 
Actuary‘ article.

A Bit of Advice
Give it a go! Don’t let the 13 exams scare you – 
they’re tough, but worth it. This is a career that 
will stretch you, challenge you, and surprise 
you in all the right ways. 

My biggest piece of advice? Persevere. Some 
exams will suit your strengths more than 
others, but with consistency and determination, 
you’ll get there. Try not to compare your 
progress to anyone else’s – everyone moves at 
their own pace, and as they say, “comparison is 
the thief of joy”. 

What is an actuary
At its core, an actuary is someone who uses 
maths to help people and organisations make 
informed financial decisions about the future. 
As pensions actuaries, we work out how much 
money needs to be saved today so members 
can be paid a pension when they retire – which 
could be 20, 30, or even 50 years from now!

We use data (like salaries, ages, and how 
long people tend to live), make assumptions 
about the future (such as what inflation and 
investment returns will be), and use models 
to estimate the total cost of providing those 
pensions. Once we’ve run the numbers, we 
explain our findings to clients so they can 
make informed decisions. It’s like solving 
a financial puzzle, balancing what’s fair, 
affordable, and sustainable for both the 
company and its employees.

Why Consider a Career as an Actuary?
One of the biggest draws of the profession 
is its variety. Work as a consulting actuary 
isn’t limited to spreadsheets – it involves 
communicating with clients, working in teams, 
presenting insights to clients and contributing 
to real-world decisions that affect people’s 
lives (e.g. calculating the current value of 
individuals’ pensions). Although it’s a niche 
profession, actuarial work is highly sought after 
due to our technical expertise – offering strong 
job security, a clear path for progression, 
and a competitive salary from the outset. 
With each exam you pass at LCP, your pay 
and responsibilities grow, making it a career 
that continuously rewards development. You 
can find out more about the benefits of this 
profession by reading the ‘Why become an 
Actuary?‘ article.

Entry requirements to become an actuary
In the UK, actuaries typically start with at least 
an A Level in Maths and typically a numerate 
degree – such as Mathematics, Statistics, 
Economics, Physics, or Engineering. Many 
university courses offer exemptions from some 
of the actuarial exams run by the Institute 
and Faculty of Actuaries (IFoA). From there, 
most graduates join a firm through a graduate 
scheme, continuing to study while gaining 
hands-on experience. 

That said, it’s not just about your academic 
background – mindset matters. Logical 
thinking, curiosity, and resilience are key. And 
the path isn’t rigid – some people enter the 
profession from entirely different fields, even 
after careers in medicine or the arts. More 
details about these requirements kind be 
found in the ‘Entry requirements to become 
an Actuary‘ article.

Essential skills to become a successful actuary
Early in your career, it’s all about building 
technical strength – getting to grips with 
spreadsheets, models, and formulas. But as 
you progress, communication becomes just as 
important. A key part of the role is explaining 
complex ideas in a clear, simple way and 
guiding clients toward informed decisions. 
Many firms look for candidates who are not 
only technically capable, but also proactive, 
adaptable, and collaborative – because the 

“An actuary is someone who 
uses maths to help people and 
organisations make informed 
financial decisions about the 
future.”

“One of the biggest draws of 
the profession is its variety.”

“In the UK, actuaries typically 
start with at least an A Level in 
Maths and typically a numerate 
degree – such as Mathematics, 
Statistics, Economics, Physics, 
or Engineering.”

“Early in your career, it’s all 
about building technical 
strength – getting to grips with 
spreadsheets, models, and 
formulas.”

“Give it a go! Don’t let the 
13 exams scare you – they’re 
tough, but worth it.”

WHAT IS AN ACTUARY? 
By Karim Arahji, Actuarial Analyst at LCP 
& Khilen Patel, Second-Year Actuarial Analyst at LCP

Karim Arahji
Actuarial Analystr

LCP

I’m an actuarial analyst at LCP, 
working in the pensions team in 

Winchester. I was born in the UK but 
am originally from Morocco. I studied 
Mathematics with Actuarial Science 

at the University of Southampton and 
joined LCP shortly after graduating 

with six exemptions.

Khilen Patel
Second-Year Actuarial Analystr

LCP

I’m a second-year actuarial analyst 
working in pensions at LCP. I grew up 
in Nairobi, Kenya, before moving to 
the UK to study Actuarial Science at 
the University of Kent. As part of my 

degree, I completed a year in industry 
with Lloyds Banking Group in their 
risk division, followed by a summer 
internship at AIG in marine pricing.
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From job security to financial reward, there are 
many reasons why becoming an actuary is an 
ideal career path.

1. A wide range of opportunities
Historically, actuaries were often 
found mainly in life assurance 
and non-life insurance 
industries, but these days 
actuaries work in a variety of 
non-traditional roles. 

These range from actuarial consultants, life 
offices and the professional financial service 
firms. Over half of the members of the Institute 
and Faculty of Actuaries (IFoA) work in non-
traditional roles and these opportunities 
continue to grow.

The UK actuarial qualification is highly valued 
throughout the world. 45% of the UK qualified 
members are based outside of the UK; with 
many international opportunities in locations 
such as Australia, New Zealand, India and 
South Africa to name but a few.

2. Intellectual challenge
As an actuary, you will often 
be faced with intellectually 
challenging problems. To be 
successful in this field, you will 
need to demonstrate excellent 
analytical thinking and the ability to solve 
complicated financial problems. 

Solid commercial and economic understanding, 
as well as being able to interpret and 
communicate complex information in a clear 
way are also essential.

3. Job security
An actuarial career is a stable 
one. A sustainable society will 
always need pensions and 
insurance, which means that 
actuaries will always be in 
demand. Technology changed the landscape of 
many professions and the actuarial profession 
was not exempt from this. However, by 
embracing the changes and the opportunities 
that these technological advancements bring, 
you will succeed.

Compared to other professions, the actuarial 
profession is relatively small. With over 
30,000 practitioners, you will be part of a 
high-profile, prestigious and well respected 
profession. It is not easy to qualify as an 
actuary, and the exams are rigorous. 

Therefore, you will have to be willing to put 
the work in, not only do you have to pass 
your exams but you also have to excel at 
your day job. You will have to have focus, 
determination and the ability to cope well 
under pressure. What you will gain, however, 
is a world-recognised qualification with a 
high level of job security.

4. A Good Work-Life Balance
The actuarial profession 
is both challenging and 
hugely rewarding. Not only 
will you have a career that 
is intellectually challenging, 

many actuaries also report that this profession 
allows you to have a good work/life balance. 
Although this will differ across sectors and 
companies, this is one benefit that actuaries 
often enjoy throughout their career.

5. Excellent study support and 
training
On average, you will spend 
between 15 and 20 hours 
a week studying for your 
qualification. This requires a 
huge amount of commitment and dedication. 

However, the help and support given by 
employers is generous as many offer paid study 
leave, cover the cost of external tuition and exam 
costs as well as offering mentorship schemes.

6. Financial Reward
While actuaries certainly work 
hard, they enjoy high financial 
reward aswell. The average 
basic salary for a graduate last 
year was £35,000 and this can 
rise to above £250,000 for partner positions.

As you can see, joining the actuarial profession 
means you are joining a hugely prestigious 
industry that means you are constantly 
challenged and gives you the opportunity to 
make a positive impact.

Find out what is needed to become an actuary 
by reading the ‘Entry requirements to 
become an Actuary’ article. 

“Actuaries work in a variety of 
non-traditional roles.”

“Actuaries will always be in 
demand.”

“You will have to have focus, 
determination and the ability 
to cope well under pressure.”

“On average, you will spend 
between 15 and 20 hours 
a week studying for your 
qualification.”

“While actuaries certainly work 
hard, they enjoy high financial 
reward aswell.”

“Not only will you have a career 
that is intellectually challenging, 
many actuaries also report that 
this profession allows you to 
have a good work/life balance.”

“You will need to demonstrate 
excellent analytical thinking.”

“The UK actuarial qualification 
is highly valued throughout the 
world.”

WHY BECOME AN ACTUARY? 
By The Institute and Faculty of Actuaries (IFoA)
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You have decided that an actuarial career is for 
you, so your next step is to understand what 
employers will be looking for in entry-level 
actuarial candidates. Combining my experience in 
recruiting and as a careers relationship manager 
supporting students through actuarial recruitment 
processes with various employers, I have reflected 
on what employers in the sector commonly 
look for and have outlined these in this article. 
This can be broken down into three key areas: 
education, employability skills, and motivation.

Education
Due to the nature of the work and the 
continued study you will need to undertake to 
become a qualified actuary, employers look for 
a strong academic record.

For most companies, you do not need to have 
studied actuarial science directly, but most will 
want to see that you have a good quantitative 
background and a keen interest in financial 
concepts. If you are looking at courses, do 
consider if and how many exemptions you can 
gain from the professional subjects, as some 
universities have partnerships with professional 
bodies; in the UK, this is the Institute and 
Faculty of Actuaries (IFoA).

Although it is not essential to have already 
studied actuarial subjects or gained 
exemptions before you join a company, it is 
important that you have done some research 
into the professional qualifications and have an 
understanding of what is required, how they work, 
and how long they may take. Although for some 
roles you do not have to become a fully qualified 
actuary, this can limit your later career options 

within the industry. For most roles, you will be 
expected to at least complete the Core Principles 
subjects. More information can be found in the 
‘Actuarial Syllabus and Exams‘ article.

Employability skills
While employers will consider your academic 
record, strong academic performance on its own 
is not enough to secure a position in the industry. 
Make sure you look at a few job descriptions 
and understand the soft skills, i.e., those skills 
employers see as making you employable.

The skills we see coming up regularly on 
actuarial job descriptions are:

•	 Analytical mindset and problem solving. 
Actuaries are problem solvers by nature, using 
their analytical abilities and mathematical 
models to solve complex problems. As 
technology evolves, much of the traditional 
number-crunching can be done using various 
computer software, so actuarial roles are 
changing. Being able to critically analyse 
the outputs and apply industry knowledge 
to interpret the data in a meaningful way is 
where an actuary adds real value.

•	 Communication. Demonstrating good 
communication skills is imperative in 
general, but in recent years, actuarial 
employers have increasingly sought 
candidates who can adapt their 
communication style to suit different 
audiences and explain complex information 
to non-technical stakeholders. This 
becomes even more important if you are 
looking at working for consultancies.

•	 Attention to detail. Actuaries analyse 
data, make predictions, and calculate 
probabilities to assess financial risks. 
Meticulous attention to detail helps ensure 
that these calculations are accurate and 
reliable, and that the work is compliant with 
regulatory standards.

•	 Teamwork/collaboration. As well as 
working with people within their own 
teams, actuaries often have to collaborate 
with other teams or stakeholders, so 

ENTRY REQUIREMENTS TO BECOME 
AN ACTUARY 
By Michelle Fairbank, MSc Careers Relationship Manager, Bayes Business School

it is important that they can use good 
interpersonal skills to develop relationships 
and work efficiently with others.

•	 Time management. For almost every 
organisation, good time management is 
a key skill. Actuarial employers want the 
reassurance that, if they are going to invest 
in your studies towards the qualification, 
you will be able to cope with working and 
studying simultaneously.

•	 Perseverance. Becoming an actuary is not 
easy; it takes determination and effort, 
including putting many hours into studying 
for exams alongside working. Being able to 
remain focused and committed to handle 
this pressure is important, as is being able 
to demonstrate resilience.

•	 Commercial awareness/business acumen. 
An understanding of how the business 
environment you work in operates, along 
with key topics (including both opportunities 
and challenges) will help you demonstrate 
genuine interest in the field and is essential 
for interpreting data meaningfully.

•	 Interest in learning. Being an actuary means 
your learning is never ending, especially 
as new technologies mean roles are 
continuously evolving. Employers want to 
see that you have an interest in learning, 
which will help you succeed in studying 
to become a qualified actuary. Even after 
that, there is continued professional 
development to complete regularly.

•	 Programming, such as, in R or Python. 
Another skill that is increasingly appearing 
in actuarial job descriptions is an 
understanding of programming. Although 
this is not essential for most actuarial roles 
at the moment, it can help you stand out. 
More and more often, actuaries are working 
alongside data scientists. In working with 
actuarial students at Bayes Business School, 
for instance, we have seen an increase in the 
number of employers particularly interested 
in those students who have taken some 
of our Business Analytics modules, such 
as machine learning, advanced predictive 
analytics, and natural language processing.

Further information about skills can be found 
in the ‘Essential skills to become a successful 
Actuary‘ article.

Motivation
Actuarial employers, like most employers, will 
ask questions to assess your motivation for 
the industry and role. They want to know that 
if they are going to invest in developing and 
supporting you through to qualification (many 
offer study packages), it is something you have 
a genuine interest in. Consider carefully what 
really attracts you to the role and sector. Make 
sure you have researched what the role will 
involve on a day-to-day basis, and understand 
how this differs across different types of 
actuarial work. Employers want to see that you 
have put thought into why this is the career 
route you want to pursue. One thing I would 
definitely recommend is to reach out and 
network with people in the industry, as they are 
the best source of information to build your 
knowledge and gain first-hand insights.

When you start applying take some time to 
reflect on how you can demonstrate the areas 
discussed in this article, start working on any 
areas you feel are development areas, talk to 
your careers services early to gain support.

As Paul Sweeting, the President-Elect of 
the IFOA recently said to me “Qualifying 
as an actuary can be a challenge; but the 
actuarial qualification can open up a world of 
opportunities, in finance and beyond.“ 

“Due to the nature of the 
work and the continued study 
you will need to undertake to 
become a qualified actuary, 
employers look for a strong 
academic record.”

“Actuarial employers will 
ask questions to assess your 
motivation for the industry and 
role. They want to know that 
if they are going to invest in 
developing and supporting you 
through to qualification.”
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Knowing what entry requirements you need 
to get your dream career as an actuary is only 
half the battle, you will also need to know what 
skills graduate employers look for beyond your 
qualifications. The IFoA explain a few important 
skills you would need to become an actuary.

Actuaries are problem solvers and strategic 
thinkers who use their skills to help measure the 
probability and risk of future events. You must 
be bright, determined and ready to work hard.

An actuary has excellent communication skills 
and will offer expert advice on difficult topics 
to non-specialists on a regular basis. You’ll 
also need to have a real passion for maths 
and a desire to use these skills to really make 
a difference. However, it’s not all about maths. 
Here are just some of the other skills you should 
develop if you want to become an actuary.

Communication
As an actuary, you will need to be able to 
communicate complex technical concepts to 
your colleagues, who may not have a deep 
understanding of mathematics or statistics, 
in a way that is easy for them to understand. 
Being able to express your ideas in a simple but 
confident way can help you build trust with your 
colleagues and become a leader in your field.

Business and Financial Knowledge
As an actuary, your colleagues and clients 
will rely on you to help them make strategic 
decisions. Having an understanding of how 
businesses are structured and the world of 

economics, can help you apply your skills and 
experience in a strategic way that supports 
wider business objectives.

Problem-Solving
Breaking down problems and finding effective 
solutions is a regular part of your day as an 
actuary. You will be presented with a variety of 
problems that you will need to solve in a calm 
and effective way, making problem-solving an 
essential skill for all actuaries.

Critical Thinking
Another essential skill you will develop as an 
actuary is critical thinking. As an actuary you will 
be presented with vast amounts of information; 
not all of which will be useful or relevant to the 
problem you are solving. Understanding what is 
important and the different approaches you can 
take, will help you reach the best outcome for 
your clients and colleagues.

ESSENTIAL SKILLS TO BECOME A 
SUCCESSFUL ACTUARY 
By The Institute and Faculty of Actuaries (IFoA)

Perseverance
The actuarial profession is a hugely rewarding 
career, but like many professions, it can take 
time to progress. There are a number of exams 
to complete before you qualify which you 
will complete while working. You will need 
to be organised, motivated and most of all 
determined to succeed.

Time management
Actuaries will find themselves juggling multiple 
projects and you may find yourself working to 
tight deadlines, so time management is a must.

Strong computer skills
Formulating spreadsheets, statistical analysis 
programs, database manipulation and 
programming are all beneficial skills that 
employers look for. Excel is widely used within 
the actuarial profession making it a vital skill to 
pick up. You may want to consider learning the 
basics of some programming languages such 
as VBA, SQL, SAS or R. 

Although many employers will teach you these 
skills on the job, any specialist knowledge that 
you have picked up through your degree or 
work experience should be highlighted. Don’t 
forget, your skills do not equate with your 
qualifications and should be treated separately.

Find out what skills can be particularly useful 
when becoming an actuary by view the 
‘Employee Profile’ section of this guide. 

“Actuaries are problem solvers 
and strategic thinkers.”

“Breaking down problems and 
finding effective solutions is a 
regular part of your day as an 
actuary.”

“You will need to be organised, 
motivated and most of all 
determined to succeed.”

“Excel is widely used within the 
actuarial profession making it a 
vital skill to pick up.”

“Understanding what is 
important and the different 
approaches you can take, 
will help you reach the best 
outcome for your clients and 
colleagues.”

“As an actuary, you will need 
to be able to communicate 
complex technical concepts to 
your colleagues.”

“Having an understanding of 
how businesses are structured 
and the world of economics, can 
help you apply your skills and 
experience in a strategic way.”
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While actuaries have historically been employed 
by the insurance industry, today they work in a 
variety of industries all over the world. Whether 
it’s in traditional fields such as insurance and 
pensions or emerging fields like climate change, 
actuaries analyse the challenges of today to 
prepare for the risks of tomorrow.

Actuaries tackle the risks and uncertainties 
that financial businesses face, working in the 
interest of both customers and owners.

The range of opportunities for a qualified 
actuary is always growing especially as actuarial 
skills are becoming increasingly recognised 
across industries. Some of the traditional areas 
include pensions, insurance and investment. 
However, there are now growing areas relating 
to cyber risk, data science and systems thinking 
where actuaries are making an impact.

There are currently over 30,000 members of the 
Institute and Faculty of Actuaries (IFoA), with 72% 
based in the UK and Northern Ireland and 28% 
based elsewhere. Find out more about each field 
of work, as well as emerging fields, below.

Life Insurance
Working in companies that provide life 
insurance, pensions and other financial 
services is a traditional area for actuaries. 
They are involved at all stages of the product 
development, pricing, risk assessment and 
marketing of the products.

Pensions
Actuaries are heavily involved in designing and 
advising on occupational pension schemes. 
From formal evaluations for one person’s 

benefit to a whole scheme with one million 
members, actuaries are invaluable to the 
pensions industry. 

General Insurance
General insurance includes personal insurance, 
such as home and motor insurance, as well 
as insurance for large commercial risks, and 
general insurance companies will employ 
actuaries to assist with their financial 
management. You can also find roles in 
reinsurance and broking operations.

Finance and Investment
Investment Management
For decades, actuaries have been involved in 
investment management. They are involved in 
buying and selling assets, investment analysis 
and portfolio management. In addition, 
actuarial techniques are ideal for use in 
measuring investment performance.

Corporate Finance
While this area of finance is often regarded 
as the province of the investment banker, 
actuaries can really add value in this area.

Banking
As an increasing number of insurance 
companies have their own banking operations, 
demand for actuaries in the banking field is 
growing and many actuaries are now filling 
some of the senior roles in finance and risk. 

Actuaries are also found in retail banks 
as many are recognising that the longer 
term approaches advocated by actuarial 
professionals can add value to their business. 
You can find out more about this area by 
reading the ‘Finance and Investment’ article 
on the Actuarial Careers website.

Risk Management
An actuary’s aptitude for analysing specific 
risks make them well suited to work in risk 
management They develop models that they 
can leave with a business to minimise their 
own future risks. An actuary will then have to 
explain the model well enough to the business 
so they can use it to full effect. Therefore, 
the ability to convey complex information in 
layperson’s terms is vital in this role.

Emerging Fields
Whether it’s the impact of new technology or 
the consequences of a rapidly changing world, 
businesses are facing challenges they have 
never encountered before. 

As experts in risk, actuaries are expanding into 
new areas of practice that support businesses 
as they prepare for an uncertain future. 

These include areas related to Data Science, 
Cyber Security and Climate Change. 

AREAS OF WORK 
By The Institute and Faculty of Actuaries (IFoA)

LIFE INSURANCE
Life Insurance companies 
provide life insurance, 
pensions and other 
financial services and are 
one of the largest practice areas for 
actuaries to work in.

GENERAL INSURANCE
General insurance 
provides payments after 
a financial event to cover 
the loss a client has 
faced. Within the insurance industry, 
anything that doesn’t fall under life 
insurance is considered to be general 
insurance.

PENSIONS
As the pensions sector 
becomes ever more 
complex, there is an 
increasing demand for 
specialist advice for those businesses 
running pension schemes.

RISK MANAGEMENT
There are many challenges 
that the business world 
faces, including in the 
public sector. With a 
great level of uncertainty in this 
environment, businesses turn to 
actuaries to help manage risks and 
develop models to help minimise 
future uncertainties.

HEALTH & CARE
Health and Care touch 
on several practice areas 
such as life, pensions, 
risk management and 
resource and environment. Actuaries 
work with other health professionals 
to find appropriate solutions and 
health provision models to meet 
changing needs.

SUSTAINABILITY
Environment and societal 
risks are increasingly 
affecting the social, 
business and financial 
world. In order to determine what 
changes and measures need to be 
taken, long-term risk managers are 
needed to assess these developments 
meaning that the Sustainability practice 
area is of crucial interest to actuaries.

FINANCE & INVESTMENT
Actuaries working in 
finance and investment 
work in many areas, 
including investment 
management, corporate finance and 
banking.
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A career as an actuary is a desirable one and is 
often referred to as ‘one of the best professions 
to work in’. There are many reasons for this (as 
outlined in the ‘Why become an Actuary?’ 
article) including job security, satisfaction as well 
as salary. 

Although an actuarial career can be demanding 
as you begin, it is bolstered by excellent pay 
and benefits packages, on-the-job training and 
generous support from employers. 

The starting pay for graduates is higher than 
the UK average salary. This rises as you become 
qualified and, as you can see from the tables, 
for more senior levels, salaries can get into the 
six figure bracket. Also, actuaries at all levels of 
the profession, particularly more senior roles, 

can also receive a generous annual bonus 
depending on the company.

With the rise of environmental and cyber 
security issues, this has led to an increased 
demand for actuaries and a wide range of 
opportunities to work in different areas. For 
example, an actuarial consultant can progress 
to a senior risk management role with a steady 
salary increase as they work their way up.

Here, along with Hays, we have provided an 
overview of the expected earnings for actuaries, 
in different areas and career levels. 

SALARIES WITHIN THE ACTUARIAL PROFESSION

General Insurance Average Salaries
London South Midlands North Yorkshire

Partner £356,000 £330,000 £315,000 £297,000 £303,750

Associate Partner £270,000 £248,000 £239,500 £225,500 £231,000

Chief Risk Officer £255,000 £235,000 £223,500 £208,500 £205,000

Chief Actuary £212,000 £193,000 £184,000 £170,000 £174,000

Director £183,000 £168,500 £160,250 £151,500 £156,000

Senior Manager £123,000 £112,000 £109,750 £101,250 £98,000

Manager £92,000 £86,000 £80,750 £76,500 £77,000

Senior Actuarial 
Analyst/Consultant £73,000 £66,500 £64,000 £62,000 £62,000

Actuarial Analyst/
Consultant £50,000 £45,000 £42,750 £39,750 £40,250

Graduate £38,250 £35,250 £34,250 £31,500 £32,500

“Although an actuarial career 
can be demanding as you 
begin, it is bolstered by 
excellent pay and benefits 
packages.”

“With the rise of environmental 
and cyber security issues, 
this has led to an increased 
demand for actuaries.”

“The starting pay for graduates 
is higher than the UK average 
salary.”

Life Insurance Average Salaries
London South Midlands North Scotland

Partner £300,000 £288,000 £273,000 £257,000 £250,000

Associate Partner £235,000 £214,000 £206,000 £197,000 £183,000

Chief Risk Officer £220,000 £199,000 £196,000 £173,000 £173,000

Chief Actuary £180,000 £163,000 £158,000 £150,000 £140,000

Director £158,000 £145,000 £140,000 £132,000 £129,000

Senior Manager £112,000 £106,000 £98,000 £84,000 £89,000

Manager £85,000 £79,000 £73,000 £71,000 £67,000

Senior Actuarial 
Analyst/Consultant £76,500 £60,000 £59,000 £56,000 £54,000

Actuarial Analyst/
Consultant £49,000 £43,000 £41,000 £38,500 £36,500

Graduate £39,000 £34,000 £34,000 £33,500 £27,750

Pensions Average Salaries
London South Midlands North Scotland

Partner £153,000 £146,000 £137,000 £130,000 £130,000

Associate Partner £120,000 £108,000 £107,000 £103,000 £97,000

Scheme Actuary £122,000 £115,000 £112,000 £109,000 £103,000

Senior Consultant £98,000 £93,000 £88,500 £87,500 £85,500

Consultant £74,000 £70,000 £68,500 £66,000 £66,000

Senior Actuarial 
Trainee/Student £61,000 £57,000 £55,000 £52,000 £52,000

Actuarial Trainee/
Student £42,000 £38,500 £37,500 £36,500 £34,500

Graduate £34,000 £30,000 £30,000 £28,000 £28,000

 *Source: Hays UK Salary & Recruiting Trends 2025 Guide 
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The IFoA is the UK’s only chartered 
professional body dedicated to educating, 
developing and regulating actuaries based in 
the UK and internationally.

The IFoA has over 32,000 members worldwide, 
with 15,000 Student members and 46 partner 
universities. In January 2022 we launched our 
new Diversity, Equality and Inclusion strategy. 
As an international organisation with members 
in 117 countries, championing and embodying 
the benefits of a globally diverse and inclusive 
profession is of utmost important to our members.

Support for IFoA members
The IFoA supports actuaries at every stage of 
their careers so they have the skills, knowledge 
and experience to achieve their professional 
goals in an evolving global business environment. 
The IFoA also works closely with actuarial 
employers to deliver opportunities across a 
growing range of non-traditional sectors.

Benefits of IFoA membership
As a member of the IFoA you will benefit from:
•	 A qualification that’s in demand from 

business, organisations, and governments 
worldwide

•	 A growing range of post-qualification 
certificates: including Certified Enterprise 
Risk Actuary

•	 An extensive range of educational resources 
to support you while you study

•	 An annual programme of fresh professional 
skills development to keep you at the 
cutting edge

•	 Over 100 live and digital events every year, 
from short technical sessional meetings to 
major conferences

•	 Lifelong learning resources on a range of 
emerging fields and topics

•	 Practicing in line with The Actuaries’ Code, 
our global ethical framework

•	 Effective regulation and practice certification 
to ensure public trust and support

•	 A host of unique volunteering 
opportunities, from showcasing the 
profession to the next generation as a 
Career Ambassador to supporting the 
education of other actuaries

•	 A profession that supports the public 
interest by bringing the actuarial 
perspective to issues of global importance, 
from climate change to social care

•	 An international community of actuarial 
professionals sharing best practice, support 
and innovation

Find out more about the benefits of IFoA 
membership via their website.

Joining the IFoA
There are a number of different types of IFoA 
membership that reflect different levels of 
qualification and progression through the 
actuarial profession, including:
•	 Affiliate
•	 Student
•	 Associate
•	 Fellow

You can begin your exams either by becoming 
a student member of the IFoA or by taking one 
of our non-member exams. You will however, 
need to be a student member before you can 
apply for any exemptions.

Professional qualifications
To qualify as an Associate and a Fellow of the 
IFoA, you will need to pass their examinations 
and achieve a satisfactory level of work-
related competencies.

For more detail on the exams and requirements 
to become qualified as an Associate or Fellow, 
read the ‘Actuarial Syllabus & Exams‘ article.

Chartered Actuary
In November 2024, the IFoA became the 
first actuarial professional body to introduce 
Chartered Actuary designation for qualified 
members. A widely recognised mark of 
distinction, it’s a way for holders to communicate 
and protect professional status and highlight 
achievements while assuring clients, employers 
and wider audiences that they adhere to globally 
recognised professional standards.

Chartered Enterprise Risk Actuary 
Qualification (CERA)
With the increasingly complex and changing 
business environment, organisations 
are seeking enterprise risk management 
professionals to join their teams.

To obtain the CERA qualification, students 
need to qualify as an Associate or Fellow, 
complete the specialist principles subject in 
Enterprise Risk Management (SP9) and attend 
a CERA seminar.

Personal and Professional Development (PPD)
To work effectively as an actuary, you will be 
required to develop your work based skills 
through the IFoA Personal and Professional 
Development (PPD) scheme. This is completed 
while you are a student member, as part of 
your journey to qualify as an actuary.

This scheme is designed for you to:
•	 Apply your learning in a practical 

environment
•	 Learn to work within a professional and 

ethical framework
•	 Take opportunities to reflect on your 

learning and personalise continuing 
development

New student members are required to complete 
2 years of PPD to qualify as an Associate, and a 
further one year to qualify as a Fellow.

Continuing Professional Development (CPD)
Your learning and development continues 
after you qualify as an Associate or Fellow. All 
Associate and Fellows who are in work and 
are fully regulated by the IFoA, are required 
to demonstrate participation in Continuing 
Professional Development (CPD).

By taking part in the IFoA CPD scheme, you 
show commitment to lifelong learning and 
development and maintaining your professional 
and technical skills in the actuarial field. 

As a member of the IFoA you will benefit from:

•	 Professional recognition of your achievements nationally and internationally 
•	 Education and career development through the IFoA qualification syllabus 

and CPD
•	 An extensive library of educational resources to support your studies and 

research
•	 Becoming part of a global community sharing best practice and support

THE INSTITUTE AND FACULTY 
OF ACTUARIES (IFOA) 
By The Institute and Faculty of Actuaries (IFoA)

“The IFoA supports actuaries at 
every stage of their careers so 
they have the skills, knowledge 
and experience to achieve 
their professional goals in 
an evolving global business 
environment.”

“You can begin your exams either 
by becoming a student member 
of the IFoA or by taking one of 
our non-member exams. ”
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•	 Business – The Business subjects provide 
a comprehensive introduction to the core 
practice areas of Business Finance (CB1), 
Business Economics (CB2) and Business 
Management (CB3) in an international and 
global context. Through the core reading 
and reference texts students have the 
opportunity to explore a range of business 
topics within an actuarial context.

CORE PRACTICES SUBJECTS
•	 Actuarial Practice – The aim of Actuarial 

Practice is to use the technical and business 
skill learnt in the Actuarial Statistics, 
Actuarial Mathematics and Business subjects 
combining them with new material on how 
the skills are applied to solve real world 
problems. The material provides the essential 
knowledge of risk management techniques 
and processes required by all actuaries and 
is an essential introduction to Enterprise Risk 
Management, subject SP9 and the Chartered 
Enterprise Risk Actuary qualification.

•	 Modelling Practice – The Modelling 
Practice (CP2) subject provides actuaries 
with more ‘rounded’ skills with regards to 
communicating and presenting spreadsheet 
work in a business context. The subject 
builds on the technical material covered in 
all the earlier subjects. The aim of Modelling 
Practice (CP2) is to develop a student’s 

ability to model data, document the work 
(including maintaining an audit trail for a 
fellow student and senior actuary), analyse 
the methods used and outputs generated 
and communicate to a senior actuary the 
approach, results and conclusions.

•	 Communications Practice – The aim of 
Communications Practice (CP3) is to ensure 
that actuaries can communicate effectively 
when relating concepts used by actuaries to 
recipients without technical expertise and 
that they can undertake an element of self-
reflection in their communication. It builds 
on material covered in subject CP1 which in 
turn builds on some of the tools taught in 
the earlier subjects.

Specialist Principles subjects
To progress to Fellow membership, you 
will need to pass two of the subjects below 
to demonstrate your understanding of 
the concepts in your chosen subjects and 
application of principles to the various sectors.
•	 Alternative
•	 Health and Care
•	 Life Insurance
•	 Pensions and Other Benefits
•	 Investment and Finance
•	 General Insurance
•	 Enterprise Risk Management
•	 Banking

What actuarial exams do you have to take 
to become a qualified actuary? Actuarial 
qualifications are rigorous, so it is good to get 
an idea of the type of exams you will be taking. 
The actuarial syllabus is reviewed and updated 
every year. The syllabus and examinations 
described below cover the full range of study 
required up to Associateship and Fellowship levels.

Curriculum
The employment opportunities available for 
those with an actuarial skill set continue to 
develop and grow, in some cases outside the 
traditional areas.

The IFoA has made every effort to ensure 
the curriculum is relevant, up-to-date, and 
reflects the skills, knowledge and attributes 
required of an actuary. Examination content is 
influenced by actuarial research, industry needs 
and global business requirements.The core 
subjects also align to the 2017 International 
Actuarial Association (IAA) syllabus, and meets 
international standards.

Core reading and sample examination papers 
for the Curriculum are available at actuaries.
org.uk/curriculum

To qualify as an Associate, you will be 
required to complete, or have been granted 
exemption(s) from the following examinations:

Core Principles
•	 Actuarial Statistics
•	 Actuarial Mathematics
•	 Business

Core Practices
•	 Actuarial Practice
•	 Modelling Practice
•	 Communications Practice

To qualify as a Fellow, you will be required to 
complete, or have been granted exemption(s) 
from the following examinations:
•	 Specialist Principles
•	 Specialist Advanced

Subjects covered
CORE PRINCIPLES
•	 Actuarial Statistics – The strength of our 

Actuarial Statistics subjects is the emphasis 
on understanding statistical concepts and 
methods, and their practical application to 
actuarial problems. In both CS1 and CS2, 
emphasis is placed on being able to apply 
statistical methods to actuarial problems 
using real data sets and the open-source 
software environment R. In designing 
these new subjects will enhance Actuarial 
Science for our student members through 
the development of transferable skills and 
enhanced employability.

•	 Actuarial Mathematics – Actuarial 
Mathematics forms the core for classical 
actuarial expertise. The design of the new 
subject modules, Actuarial Mathematics for 
Modelling (CM1) and Economic Modelling 
(CM2) provides students with core reading 
material containing essential knowledge 
on areas such as how to price different 
financial products, such as bonds, and 
insurance products, such as life insurance.

ACTUARIAL SYLLABUS & EXAMS 
By The Institute and Faculty of Actuaries (IFoA)

“The employment opportunities 
available for those with an 
actuarial skill set continue to 
develop and grow.”

“The core subjects also align to 
the 2017 International Actuarial 
Association (IAA) syllabus.”

“Emphasis is placed on being 
able to apply statistical methods 
to actuarial problems.”

“Actuarial Mathematics forms 
the core for classical actuarial 
expertise.”

“Through the core reading and 
reference texts students have 
the opportunity to explore a 
range of business topics within 
an actuarial context.”

“The material provides the 
essential knowledge of risk 
management techniques 
and processes required by all 
actuaries.”

“The Modelling Practice 
subject provides actuaries 
with more ‘rounded’ skills with 
regards to communicating and 
presenting spreadsheet work 
in a business context.”

“The aim of Communications 
Practice is to ensure that 
actuaries can communicate 
effectively when relating 
concepts used by actuaries.”
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Why study Actuarial Science?
Studying actuarial science at postgraduate 
level can be very rewarding. You will develop 
a diverse skillset that will enable you not 
only to enter the actuarial industry, but also 
to transfer these skills, which by their nature 
are applicable to wider traditional and non-
traditional disciplines, should you later decide 
on a different career path. Studying actuarial 
science before going into the workplace 
enables you to develop a deep understanding 
of the industry and the different types of 
actuarial roles, which will allow you to apply 
for roles in an area of interest based on the 
understanding you gain from the course. 

A career as an actuary will offer you financial 
rewards, growth opportunities, and engaging 
challenges. Actuaries enjoy a dynamic and 
impactful career with competitive salaries 
and a favourable work-life balance, especially 
compared to other high-earning roles in 
financial services like investment banking. 

Equally important, studying actuarial science 
Equally important, studying actuarial science 
at an accredited university by the Institute 
and Faculty of Actuaries (IFoA) in the UK will 
enable you to quickly gain exemptions from 
professional subjects you will be expected 
to take when you join a firm. These exams 
are inherently challenging, and this can be 
exacerbated when trying to fit them into your 
day job even with study leave. The number of 
exemptions and the flexibility with which you 
can gain them varies among institutions, so we 
recommend that you do your research.

Who should study an actuarial postgraduate 
course?
First, you should have an actuarial interest and 
usually a strong background in quantitative 
subjects. However, whether you are fresh out 

of university or looking for a career change, or 
have some industry experience and are looking 
for a course to help you get a boost in your 
career or clear some of the professional exams, 
there is an actuarial course to suit you. For 
example, if you have limited experience or are 
new to actuarial science, you would look for a 
course that provides you with learning and the 
opportunity to gain exemptions from the Core 
Principles subjects.

If you already have some experience and the 
appropriate Core Principles achieved, you may 
be looking to get through the remaining exams 
more quickly, hence be looking for a course 
that gives you the opportunity to study further 
Core Practices and Specialist Principles subjects. 
Depending on your course choices, you will 
be able to achieve the number of permitted 
exemptions for universities by the IFoA required 
to qualify as Fellow actuaries. To give you an 
idea, we next outline the general structure of 
the postgraduate degrees available.

MSc Actuarial Science
In this postgraduate course, you will study 
statistics, probability, stochastic processes, 
survival models, economics, finance and 
investment, insurance, financial modelling 
and contracts valuation, with computer-based 
applications. This broad and varied syllabus 
is typically equivalent to the Core Principles 
subjects (CM1, CM2, CS1, CS2, CB1, CB2), and 
enables you to gain exemptions from them. 
 
Variants of the typical degree structure 
additionally offer you the opportunity to study 
modelling practice, by applying actuarial 

Specialist Advanced subjects
The Specialist Advanced subjects require you 
to pass one of these subjects below, to show 
that you can apply principles of actuarial 
practice to an advanced area.
•	 Alternative
•	 Health and Care
•	 Life Insurance
•	 Pensions and Other Benefits
•	 Investment and Finance
•	 General Insurance
•	 Banking

For more about the different topics covered in the 
syllabus, visit online at actuaries.org.uk/curriculum

Options for Research
If you continue studying to become a fellow, 
you can opt to conduct original research as 
an alternative to taking one of the IFoA’s 
Specialist Advanced exams.

Your research must involve an actuarial 
approach to problem solving, and make an 
original contribution to actuarial science. The 
dissertation must demonstrate how the work 
links to relevant actuarial knowledge.

The research is expected to be at MPhil or 
research degree level and takes at least two 
years of part-time study. 

“The Specialist Advanced 
subjects require you to show 
that you can apply principles 
of actuarial practice to an 
advanced area.”

“Studying actuarial science at 
postgraduate level can be very 
rewarding.”

“Depending on your course 
choices, you will be able 
to achieve the number of 
permitted exemptions for 
universities by the IFoA required 
to qualify as Fellow actuaries.”

“If you continue studying to 
become a fellow, you can opt to 
conduct original research.”

A DEGREE IN ACTUARIAL SCIENCE 
By Professor Ioannis Kyriakou, Course Director, Bayes Business School 
& Michelle Fairbank, MSc Careers Relationship Manager, Bayes Business School 
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techniques to solve real-world problems, 
communication with non-actuaries on topics 
related to actuarial practice, but also business 
and predictive analytics modules that help you 
cultivate the skillset for modern actuaries and 
become competent in an ever-changing global 
business environment.

MSc Actuarial Management
This postgraduate course covers material 
related to the later-stage professional exams, 
namely the Core Practices and Specialist 
Principles subjects. Such a course aims to 
delve into concepts of core practice as well 
as specialist actuarial areas mentioned earlier 
using technical and business skill learnt in 
Core Principles. You can gain exemptions from 
Actuarial Practice (CP1), Modelling Practice 
(CP2), Communications Practice (CP3), and 
from Specialist Principles (SP) subjects. A 
collection of business and data analytics 
modules is also offered.

Questions to ask when considering courses
Who is teaching you? For example, at Bayes 
Business School you will be taught and 
receive advice on study and exam techniques 
by qualified actuaries, academics and other 
subject matter experts with commercial and 
research experience.

How fast can I qualify? Doing an MSc in 
Actuarial Science and an MSc in Actuarial 
Management typically enables you to gain 
exemptions within two years from up to 
11 of 13 professional subjects required for 
fellowship, subject to academic performance.

Is it all about exemptions? No, it isn’t. Actuaries 
find professional growth and personal 
satisfaction in various fields, such as business 

analytics, enterprise risk management, 
investments and fund management, banking 
and financial services, environmental finance, 
health and retirement financing, etc. Consider 
actuarial degrees with related topical pathways 
and distinctive opportunities (business 
analytics, data science, emerging global 
risks, entrepreneurial opportunities, etc.). 
And, remember that sometimes postponing 
an exemption subject in favour of a non-
exemption, yet highly relevant and pivotal, 
subject can be a unique experience offered for 
professional advancement.

How up to date is the course with industry 
trends? Courses that are tied to exemptions 
from professional subjects must remain aligned 
with the latest professional standards and 
curricula. However, it is worth considering how 
effectively and innovatively they reflect wider 
industry developments. Some programmes 
are adapting to the growing importance of 
analytics in the sector. Bayes, for instance, 
offers an MSc in Actuarial Science with 
Business Analytics pathway, recognising the 
increasing use of analytics in actuarial work. 
Job descriptions also frequently highlight the 
value of skills such as programming in Python 
and R, indicating a demand for graduates who 
can understand and apply such tools.

What are the course links with industry? 
Understand whether you will be exposed 
to people working in the industry through 
teaching but also other activities, such as clubs 
and societies, as this will help you build your 
professional network as well as understand 
more about it and the opportunities available.

What does the careers support look like? This 
can vary among institutions, so make sure 
you know what this looks like and whether it 
matches your expectations and needs. Some 
questions you may want to consider include, 
for example, “Is careers support/professional 
development timetabled as part of the course?”, 
“Is it tailored to the course and industries I’m 
applying to?”, “Do I get support before I join the 
course and for how long after I finish?”, “What is 
the experience of the people delivering it?”.

Reputation of the course? This is sometimes 
harder to find out, but, for example, look to 
see if the universities are accredited to provide 
exemptions, have good research rankings (for 
example, refer to the UNL Global Actuarial and 
RMI Research Rankings, REF 2021: Business 
and Management Studies, FT Rankings, global 
accreditations, etc.), produce graduates in 
prestigious positions, are linked to the industry 
and are internationally recognised by the 
professional bodies (see Institute and Faculty 
of Actuaries, Society of Actuaries, Casualty 
Actuarial Society, etc.).

Global alumni community? Does the academic 
institution run a structured alumni outreach 
and engagement programme? Strong alumni 
relationships help build relationships with 
the new crop of talent coming through the 
course. This also creates opportunities to 
support and celebrate course developments 
with the connected community worldwide.

Financial support? Amaster’s degree can 
change your career and your life, but it 
is a significant financial investment. It is 
important to plan how you will finance your 
studies. Investigate possibilities such as 
course scholarships, alumni discounts and 
other external funding opportunities for 
postgraduate study.

Is there anything else that differentiates 
a course? For example, at Bayes we pride 
ourselves on the flexibility of our courses from 
the summer term electives, which can also be 
combined with research routes, including co-
supervised projects with our industry partners, 
the variety of – even non-actuarial – disciplines, 
but also the greater control offered to 
individuals in their study path (for example, (re)
take subjects you have previously missed).

Visit the ‘Course Directory’ section of 
the Actuarial Careers website for a list of 
universities currently offering postgraduate 
courses in this field. 

Professor Ioannis Kyriakou 
Course Director

Bayes Business School

Professor Ioannis Kyriakou is the 
Director of the world-renowned 

MSc in Actuarial Science and MSc 
in Actuarial Management of Bayes 
Business School (formerly Cass). 
In addition to his work at City, 

he has been a visiting professor 
at the University of Eastern 

Piedmont. Previously he worked for 
Lloyd’s Treasury and Investment 

Management.

Michelle Fairbank
MSc Careers Relationship Manager

Bayes Business School

Michelle Fairbank has over 10 years 
experience in graduate recruitment 
and now works within the Careers 

and Professional Development 
Team supporting students through 
their career journeys and managing 

relationships with industry 
particularly in the Insurance and 

Actuarial sectors.  

“Doing an MSc in Actuarial 
Science and an MSc in Actuarial 
Management typically enables 
you to gain exemptions within 
two years.”

http://www.actuarialcareers.co.uk
http://www.actuarialcareers.co.uk
https://www.actuarialcareers.co.uk/profession-overview/
https://www.actuarialcareers.co.uk/search/courses/
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There are plenty of opportunities out there 
for those wanting experience in the actuarial 
industry, ranging from a couple of weeks 
to something more long-term. With the 
wide variety of student and graduate work 
opportunities out there, it can be difficult to 
navigate your options. The summaries below 
have been put together to help you identify 
what you should be doing, and when.

Graduate Jobs 
Also called: graduate scheme, graduate 
programme 

Graduate jobs are the number one reason 
that people go to university – to get a job 
that requires a degree. This has become the 
foundation of entry-level recruitment in many 
professions, with many larger employers 
creating structured training programmes to 
both entice and induct new graduates.

Graduate programmes in many industries 
have a dual focus of developing talent and 
initiating recruits into the corporate culture, 
which typically lasts a year or two before 
promotion. Training can take longer in 
professions where members are required to 
achieve chartered status, on average it takes 
four years for an actuary.   

Most graduate scheme intakes take place in 
September following graduation, with the 
application process opening – and often 
closing – during the preceding autumn term. 
For the most competitive professions and 
prestigious companies, the application window 
can close as early as October - so it is worth 
keeping an eye out for vacancies on 
www.actuarialcareers.co.uk. 

Placements 
Also called: industrial placement, year in 
industry, sandwich year 

Placements are most associated with 
engineering or business-related disciplines 
however, there are also placements to be 
found with many employers within the 
actuarial profession. Although placements are 
a compulsory component for many courses, 
this is not the case for all. It is the perfect way 
to get to know the employer and see whether 
they are the right firm for you. 

Prior to their final year of study, many 
students spend between six and twelve 
months in industry, working full-time and 
get fully paid for it. Participants are generally 
required to complete a project and submit 
progress reports to their university during the 
placement year.

Internships 
Also called: work experience, Easter/Summer 
internship 

Actuarial firms are increasingly making a point 
of opening their doors to penultimate year 
students. Employers often run internships 
in a bid to source the best candidates for 
their graduate programmes, which is why 
the majority are aimed at students in their 
penultimate year of university. They last 
between six and twelve weeks, and usually take 
place over the summer. Many who finish an 
internship programme are fast-tracked through 
the graduate application process, or even 
offered a job outright.

TYPES OF JOB OPPORTUNITIES

“Graduate jobs are the number 
one reason that people go to 
university – to get a job that 
requires a degree.”

“Prior to their final year of 
study, many students spend 
between six and twelve months 
in industry, working full-time 
and get fully paid for it.”

http://www.actuarialcareers.co.uk
http://www.actuarialcareers.co.uk
https://www.actuarialcareers.co.uk/search/jobs/type/all/
https://www.actuarialcareers.co.uk/finding-the-right-job/types-of-actuarial-job-opportunities/
https://www.actuarialcareers.co.uk/
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In addition to bolstering CVs and boosting 
employability skills, interns can expect to be 
paid for their work. Perhaps most importantly, 
they allow you to try your hand at a profession 
or company before you make the decision 
about where to start your career.

Given all of this, it’s unsurprising that places 
on internships are fiercely competitive. As is 
the case with graduate jobs, some recruiters 
fill their internship quotas in autumn, 
though many often recruit into February. 
Either way, it is recommended that you 
apply as early as possible.

Insight Days 
Also called: open day, insight week 

Insight days are relatively rare, however 
graduate recruiters are making a point of 
opening their doors to first year students, 
inviting career-focused candidates to spend 
a day (or week) learning about the inner 
workings of their organisation. The focus 
here is more on the company than the 
profession, but attendance at an insight day 
is still very much a form of work experience 
and should be listed on a CV accordingly. 
Events like these are most commonly found 
over holiday periods – Easter in particular 
– with students advised to apply at least a 
month in advance.

School Leaver Schemes 
Also called: school leaver programme, 
apprenticeships 

School leaver programmes are designed for 
those who wish to start working straight after 
finishing school. They offer training and, in 
many cases, the chance to gain a professional 
qualification whilst you are earning. These 
schemes vary in length and content, but they 
usually offer the chance for you to gain work 
experience with real clients whilst you are 
being trained. This means that you will quickly 
be brought up to the same educational level 
as a graduate entering the profession, but you 
will already have relevant experience working 
within the company and will have interacted 
with their clients. Effectively you have the 
chance to ‘learn while you earn’. 

School leaver schemes usually last between 
4-6 years and give you a real insight into your 
chosen profession. If you know what you want 
to do, a school leaver scheme could be the 
ideal way to get there straight away without 
spending more time in education.

The Job Finder section at the back of this 
guide highlights which employer’s provide 
school leaver, undergraduate and graduate 
opportunities. Alternatively, visit our website to 
find out which firms are currently recruiting. 

“Many who finish an internship 
programme are fast-tracked 
through the graduate 
application process, or even 
offered a job outright.”

“These are most commonly 
found over holiday periods – 
Easter in particular.”

TYPES OF JOB OPPORTUNITIES

PROGRAMME WHO SHOULD 
APPLY?

HOW LONG 
DOES IT LAST?

WHEN DOES 
IT GENERALLY 

START?

Graduate Jobs

Or graduate 
scheme, graduate 
programme

Finalists and 
graduates

1-2 years for 
corporate training 

programmes; 
3+ years where 

professional 
qualification is 

required

September

Placements

Or industrial 
placement, year in 
industry, sandwich 
year 

Those seeking a 
placement year as 

part of their degree
6-12 months Penultimate year of 

university

Internships

Or work experience, 
Easter/Summer 
internship

Students in 
penultimate year of 

study
4-12 weeks Easter/Summer

Insight Days

Or open day, 
insight week 

Undergraduates, 
particularly first 

years
1-5 days Easter/Spring

School Leavers 
Schemes

Or school leaver 
programme, 
apprenticeships

School leavers – 
Some schemes 
accept leavers 

who have finished 
their GCSEs, others 
prefer candidates 
to have A levels or 

an equivalent

4-6 years September

http://www.actuarialcareers.co.uk
https://www.actuarialcareers.co.uk/search/jobs/type/all/
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Being an actuary is the best job you probably 
haven’t heard of. It is an intellectually 
challenging, highly respected career path that 
allows you to apply maths, economics, and risk 
management to real life business situations. 
Actuarial graduate programmes offer tailor-
made routes into the profession for capable 
graduates. In this article, Hannah Traylen and 
from XPS Pensions Group explore what these 
programmes are. 

Career options
Actuaries work in a variety of industries; 
they are basically found wherever there is 
financial risk involved. There are numerous 
graduate opportunities available in pensions, 
insurance, investment management, banking, 
and working for the government. The number 
of different opportunities for actuaries is 
increasing with more non-traditional roles 
opening up in areas such as asset risk 
management, predictive modelling within 
businesses and environmental finance.

Graduate possibilities are particularly strong in:
•	 Risk management – Analysing and 

managing financial risks that face a firm 
(e.g. for a bank).

•	 Insurance – Extensive products and 
specialist situations provide opportunities in 
health, life and general insurance.

•	 Benefits – Giving consultancy advice to 
companies which provide benefits to 
people (e.g. companies which provide 
pensions to its employees).

It is a highly regarded profession worldwide, and 
many actuaries take the opportunity to work 

abroad. The roles all have the same exam structure 
but will differ in the day-to-day work. Make sure 
you research the company and sector to see if it is 
the right fit for you. Ask yourself whether you want 
to be a client-facing consultant, or whether you 
would rather work in-house.

Graduate programmes
There are also opportunities to attend tutorials 
that provide focussed training for the exams. 
It will be long and hard work, with the typical 
qualifying time being 4 to 6 years. However, 
you will be working with other people who are 
going through, or who have been through, the 
same process as you and who are willing to 
offer help and advice.

Candidate requirements
The actuarial profession draws on logical 
thinking and problem solving, making a 
numeracy-based degree preferable. Most 
companies will expect candidates to have 
obtained or be on track for at least a 2:1 
degree with honours and have a B grade or 
higher in maths at A-level.

Often an actuary is required to explain 
complex ideas to a client, where the client 
may not have full understanding of the 
mathematical calculations or the technical 
background. Therefore, it is important that 
potential actuarial graduates are able to 
communicate clearly in simple terms, both 
verbally and in writing.

ACTUARIAL GRADUATE PROGRAMMES 
By Hannah Traylen - XPS Pensions Group

“Being an actuary is the best job 
you probably haven’t heard of.”

“Actuaries work in a variety of 
industries; they are basically 
found wherever there is 
financial risk involved.”

“It will be long and hard work, 
with the typical qualifying time 
being 4 to 6 years.”

“The actuarial profession 
draws on logical thinking 
and problem solving, making 
a numeracy-based degree 
preferable.”

It is important to have sound IT skills. You need 
to be self-disciplined because maintaining a 
balance between your personal life, work and 
studying can be a difficult task.

Benefits
Any graduate programme offers great 
opportunities, allowing you to develop 
many skills, such as time management and 
teamwork. I think that actuarial graduate 
programmes offer other particular benefits:
•	 Experience – I have gained valuable 

knowledge about financial industries that 
is very useful in my job; as well as for any 
related work. Actuarial work can expose 
you to areas such as finance, law, and 
administration, which will help broaden 
knowledge.

•	 Constant learning – The exams help to 
expand knowledge in a way that many 
other careers may not. Beyond exams, 
continuous learning is expected throughout 
your actuarial career. Different roles within 
an actuarial situation also allow learning of 
skills in a work environment.

•	 Highly-regarded – Being an actuary is 
looked upon favourably by many employers 
and professionals. The skills required for 
the job, plus the demanding nature of the 
exams, are a strong start to any CV.

Support training and development
One thing that can put some people off the 
actuarial profession is the prospect of the 
exams. They are indeed a challenge for an 
actuary in their early years and do require 
work and commitment from the graduate 
in order to pass them. However, graduate 
programmes usually offer generous study 

packages; which include time off work to 
study, as well as study material and support 
networks within the company.

The application process
Applying for an actuarial role can seem like 
a daunting experience to start with. The 
application process is normally very thorough, 
and there is a lot of competition out there. But 
with the correct preparation, you should be 
fine. Although not all application processes are 
the same, the process often involves an online 
application form, a telephone interview, online 
tests and an assessment centre.

Graduate roles start appearing around 
October, with the normal starting date being 
the following September. Many organisations 
also offer internships, and the application 
process for these is similar.

Read the ‘Tips For Applying To Actuarial 
Jobs’ article to find out more about what 
applying for an actuarial role can entail. 

“Any graduate programme 
offers great opportunities, 
allowing you to develop 
many skills, such as time 
management and teamwork.”

“Graduate programmes usually 
offer generous study packages; 
which include time off work to 
study.”

“The application process is 
normally very thorough, and 
there is a lot of competition 
out there.”

“Graduate roles start appearing 
around October, with the 
normal starting date being the 
following September.”

http://www.actuarialcareers.co.uk
http://www.actuarialcareers.co.uk
https://www.actuarialcareers.co.uk/finding-the-right-job/actuarial-graduate-programmes-2/
https://www.actuarialcareers.co.uk/finding-the-right-job/tips-for-applying-to-actuarial-jobs/
https://www.actuarialcareers.co.uk/finding-the-right-job/tips-for-applying-to-actuarial-jobs/


39www.actuarialcareers.co.uk | Actuarial Profession38 Actuarial Profession | www.actuarialcareers.co.uk 

Actuaries work in many different fields – 
pensions, insurance and investment to name 
just a few – and the work involved in each area 
is very different. Read our ‘Areas of Work’ 
article to find out more about these sectors.

Companies recognise that choosing an 
actuarial path to go down is just as important 
a decision for your career as the decision 
to become an actuary in the first place. 
Many companies are therefore offering 
opportunities to gain insight and work 
experience to help you find the right path, 
whilst acquiring invaluable experience to help 
build a strong application for any jobs you 
apply for in the future.

Career events at school and university
Schools and universities all run career events 
– this may be how you first found out about 
the actuarial profession. If you would like to 
learn more about becoming an actuary, raise 
this with the careers officer, who can invite 
someone in to speak from a local actuarial firm. 

These talks usually give a broad introduction to 
the profession, including the qualifications you 
need to apply for jobs, and the qualifications 
and training you would get as an actuarial 
student. But school and university visits are 
also a good chance for firms to plug their own 
work experience, internships and graduate 
programmes, so you might get a few hints and 
tips about upcoming opportunities for which 
you could apply.

Work Experience
If you are in sixth form or in your first year 
at university and want to gain a better 
understanding of the work that an actuary 
gets involved in to help decide whether this is 
the career for you, don’t be afraid to contact 
a few actuarial firms to see if there is the 

opportunity to shadow an actuary or actuarial 
student for a few days. The advantage of this 
is that you get some first-hand experience of 
life as an actuary.

You’ll meet people at different stages in 
their careers, and can keep in touch with 
those you meet to ask them questions when 
you come to apply for roles in the future. 
However, don’t be disheartened if the 
company says they are unable to cater for 
you – shadowing is a very time consuming 
exercise to run, and so some employers have 
stopped offering this.

Insight Days
As a compromise, an increasing number of 
employers have introduced ‘insight’ days or 
weeks for sixth-formers and university students. 
These are a lot more formal than shadowing a 
member of the team; the day is often structured, 
with talks from different practice areas and 
workshops where you can get stuck into some 
practical actuarial problems. 

As well as meeting actuaries, you will also get 
a chance to talk with other students who are 
interested in the profession. However, you 
might find that insight days are not very well 
advertised on company websites, as students 
invited along are those who have proactively 
sought work experience – yet another reason 
to approach firms yourself if you want to gain 
some experience!

It is a good idea to register your interest or 
sign up to email alerts as soon as you have 
decided to join the profession. This can be 
done on www.actuarialcareers.co.uk.

INTERNSHIPS & WORK EXPERIENCE 
By Rachel Pegrum, Consulting Actuary, Barnett Waddingham

“Schools and universities all 
run career events – this may be 
how you first found out about 
the actuarial profession.”

“You’ll meet people at different 
stages in their careers, and can 
keep in touch with those you 
meet to ask them questions 
when you come to apply for 
roles in the future.”

Internships
If you are strongly considering a career as an 
actuary, then an internship is the best way to 
strengthen your knowledge and experience 
in the profession. They typically run over the 
summer holidays, lasting between six and eight 
weeks, and will include a series of structured 
training sessions as well as the opportunity to 
get stuck into some real work. 

You are often assigned a mentor who will help 
you adapt to working life and will be your port 
of call if you have any queries. You will often 
be placed in a particular practice area – which 
is something you will have to choose when 
you apply – although you may be given the 
opportunity to get involved with projects in 
other departments as well.

Most applications for summer internships 
open during the previous September, with 
assessment days around Christmas. The 
application process may be just as demanding 
as applying for graduate jobs, so don’t be 
dispirited if you fail to get an offer from your 
first application. Candidates are generally 
expected to have A Level maths and be on 
track to achieve a 2:1 in a numerate degree.

But as well as good academic results firms will 
also be looking for proactivity, enthusiasm 
and a desire to learn. All these things can 
be demonstrated through previous work 
experience and through a little bit of research 
on the company when you apply.

As well as gaining invaluable experience and 
building your actuarial network during an 
internship, many companies use their internship 
programmes as a way to recruit to fill their 
graduate vacancies the following summer, so 
you might even secure a graduate job.

How to make the most out of any work 
experience
As much as these opportunities are for you 
to get to know the work and the company, 
it also gives the company a chance to get to 
know you. If they like what they see they may 
remember this if ever you apply to any of their 
roles in the future.

First impressions are key – both with any 
correspondence you have had in arranging the 
work experience and in person during your 
visit. Take care to use a sensibly named email 
address, avoid spelling and grammar errors 
and typos and be prompt with your responses 
in any email communication. You will need to 
be able to demonstrate that you can conduct 
yourself in a professional manner – and part of 
this will be dressing appropriately.

Don’t be afraid to make conversation and ask 
questions. Employers like questions – they 
show a willingness to learn and demonstrate 
your interest in the firm and what they do. You 
might find it useful to do a little research on 
the company before going along, so that you 
can make sure to ask relevant questions – and 
they’ll be flattered that you took the time to 
learn about the company!

But most importantly, enjoy the experience. 
If it looks like you are enjoying the work and 
networking, then you will make an impression 
with the actuaries you come across. 

“Most applications for summer 
internships open during the 
previous September, with 
assessment days around 
Christmas.”

http://www.actuarialcareers.co.uk
http://www.actuarialcareers.co.uk
http://www.actuarialcareers.co.uk
https://www.actuarialcareers.co.uk/finding-the-right-job/internships-work-experience-2/
https://www.actuarialcareers.co.uk/profession-overview/areas-of-work/
https://www.actuarialcareers.co.uk/register/
https://www.actuarialcareers.co.uk/register/
https://www.actuarialcareers.co.uk/
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It is a common misconception that the only 
route into the actuarial profession is via 
university. However, this is simply not the case. 
School leaver schemes are becoming more 
popular across all sectors, and the actuarial 
profession is not exempt from this.

So what is a school leaver scheme? How do 
they work? And, how can you apply for one?  
In this article, we tell everything you need to 
know about school leaver schemes.

What is a school leaver scheme?
A school leaver scheme is a programme that 
you can join straight out of school, once you 
have completed your A-Levels. They offer full 
training and, in the case of actuarial school 
leaver schemes, give you the opportunity to 
gain professional qualifications. Essentially, it’s 
a way to ‘learn while you earn’.

Schemes vary in length, though they are often 
longer than a graduate scheme, but they offer 
the chance for you to gain work experience 
with real clients while you are being trained. 
This means that you will quickly be brought 
up to the same educational level as a 
graduate entering the profession and you will 
also have relevant experience working within 
the company.

School leaver schemes will usually last 
between 4-6 years and will give you a real 
insight into the accountancy profession. If you 
are sure that a career as an actuary is right 
for you, then a school leaver scheme could be 
the ideal path to take without spending more 
time in education.

Am I eligible for a school leaver scheme?
School leaver schemes are exactly that, they 
are for school leavers. Some schemes accept 
leavers who have finished their GCSEs whereas 
others prefer to have A levels.

If you are looking at an actuarial school leaver 
scheme, then they often require at least a 
grade B in Maths at A-Level, though some just 
ask for a B in a Maths-related subject. It does 
vary from company to company and from 
scheme to scheme so we recommend doing 
your research before applying.

Some companies may allow people who have 
not recently left school onto their schemes 
if they are looking to go into the profession 
however, they will be for those who did not go 
to university.

What are the advantages of a school leaver 
scheme?
There are plenty of reasons to consider a 
school leaver scheme, for example:

YOU GO STRAIGHT INTO THE WORLD OF WORK
Instead of going to university and delaying 
entering the world of work, a school leaver 
programme will mean you jump straight into 
working while you study.

YOU GAIN EXPERIENCE 
By the time your peers graduate, you will 
already have had three years of experience 
working in your chosen field, experience which 
will be invaluable when the time comes for you 
to move jobs.

YOU GET THE BEST OF BOTH WORLDS 
With a school leaver scheme, you don’t have 
to sacrifice your education for work, and vice 
versa. You get to study while working and 
earning money.

IT IS AN ALTERNATIVE TO UNIVERSITY
Some school leaver schemes have entry 
requirements to rival Russell Group 
universities and therefore are a genuine 
alternative to university.

YOU AVOID STUDENT DEBT
If you don’t like the idea of being lumped with 
a considerable amount of debt after three 
years at university, then a school leaver scheme 
is a no brainer. Not only do you not have any 
debt but you could also earn over £22,000 on a 
school leaver scheme.

SCHOOL LEAVER SCHEMES

“School leaver schemes will 
usually last between 4-6 years 
and will give you a real insight 
into the profession.”

What are the disadvantages of a school 
leaver scheme?
While there are many advantages, there are 
also disadvantages, and it’s important you 
consider both before you apply. For example;

YOU WILL BE TAKING ON A LOT OF 
RESPONSIBILITY
Starting your career at eighteen can be 
daunting, and the responsibility of an adult 
job straight out of school could take a toll on 
your wellbeing.

YOU WON’T EXPERIENCE THE UNIVERSITY 
LIFESTYLE
For some, being part of a young adult is having 
the opportunity to go to university and have 
the lifestyle to go with it. Going straight into a 
school leaver scheme means you miss out on 
this experience.

THE COMPETITION IS TOUGH
With rising university fees and employers 
increasingly turning to school leavers as 
opposed to graduates, competition for school 
leaver schemes is tough.

YOU COULD FIND IT HARDER TO CHANGE 
CAREER IN THE FUTURE
If you do a school leaver scheme as opposed 
to a degree and you decide a few years down 
the line that your chosen career is not the 
one for you, you may find it harder to change 
careers as you will not have a degree.

School leaver schemes are a great way to get 
straight into earning money while gaining 
valuable skills and qualifications. If you want 
to jump straight into working in your chosen 
industry and work towards professional 
qualifications but without the university debt 
then a school leaver scheme may be perfect 
for you. Competition is fierce and you will be 
taking on a lot of responsibility early on in 
your career.

Take a look at current school leaver schemes 
on the Actuarial Careers website. 

http://www.actuarialcareers.co.uk
http://www.actuarialcareers.co.uk
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thinking that if the CV was written without the 
care and attention that it deserves, you may 
have that same attitude with your work too.

Tailored cover letter
You need to ensure that your cover letter is 
tailored to each application and not a generic 
cover letter that can usually be spotted by 
employers instantly. This doesn’t mean just 
changing the name of the company and the 
job role, but rather include details specific 
to the company and role itself which shows 
the employer that you want to work for their 
company on their graduate scheme. For 
example, if the company you are applying for 
is purely based in the UK, don’t talk about their 
‘global reputation’ – they don’t have one!

Be truthful
As the saying goes, honesty is the best policy. 
For example, don’t overstate your competency 
in key areas or suggest you have skills that you 
don’t, often employers will ask for examples or 
evidence of these and lies will quickly be found 
out. If you’re caught lying during an interview, 
this will significantly harm your chances of 
progressing to the next stage.

Now that you know how stand out with your 
application, visit the Job Finder section on 
www.actuarialcareers.co.uk for the latest 
actuarial jobs. 

Are you finding it difficult to apply for actuarial 
jobs? Check out these applications tips to 
succeed in your job applications….

Taking your first steps into the actuarial 
industry
An Actuarial career is consistently ranked 
as one of the top 10 best in the UK, which 
is no surprise to those already in the 
profession. Perks of the job include lack 
of stress, pleasant working environment, 
relatively short working hours, high wages, 
and good future prospects. Naturally, this 
means that the graduate actuarial roles are 
very competitive, and you will likely find 
yourselves up against candidates that are 
just as academically strong and motivated as 
you are. So, what can you do to give yourself 
the edge?

Research and prioritise prospective 
employers
While you may be seeking any actuarial 
offer, it is important that you research each 
potential employer carefully and prioritise your 
applications for those that you would most like 
to work for. Things to consider include:
•	 The size of the company
•	 The sector of actuarial work
•	 Company culture
•	 Working practices (remote, hybrid, in-office)

Not only will this research help you to 
prioritise, but it will also prepare you for any 
interviews you may have. Questions on your 
knowledge of the company and why you want 
to work there are almost guaranteed to come 
up and a strong, prepared answer to these 
could really set you apart from others.

Knowledge of the profession
Any employer will expect that an applicant 
has thorough knowledge of the actuarial 
profession, and most have previously rejected 
candidates that haven’t shown this knowledge. 
It is crucial to make sure you thoroughly 
understand the entire profession, including the 
exam process and commitments required. You 
need to know what you are signing yourself 
up for!

CV typos
A first impression is key, and your CV will be 
one of the first things a prospective employer 
looks at from your application. Given that 
your CV will mostly be the same for each 
application, there is no excuse for any typos or 
errors in it. These will likely leave the employer 

TIPS FOR APPLYING TO ACTUARIAL JOBS 
By Adam Smith, Senior Actuarial Associate, APR

“An Actuarial career is 
consistently ranked as one of the 
top 10 best in the UK, which is 
no surprise to those already in 
the profession.”

“Questions on your knowledge 
of the company and why you 
want to work there are almost 
guaranteed to come up and a 
strong, prepared answer to these 
could really set you apart from 
others.”

“Any employer will expect that 
an applicant has thorough 
knowledge of the actuarial 
profession, and most have 
previously rejected candidates 
that haven’t shown this 
knowledge.”

“A first impression is key, and 
your CV will be one of the first 
things a prospective employer 
looks at from your application.”

“You need to ensure that your 
cover letter is tailored to each 
application and not a generic 
cover letter that can usually be 
spotted by employers instantly.”

“It is important that you research 
each potential employer 
carefully and prioritise your 
applications for those that you 
would most like to work for.”

Adam Smith
Senior Actuarial Associate and 

Graduate Recruitment Function Lead
APR

Adam is a Senior Actuarial Associate 
and Graduate Recruitment 

function lead at APR, an actuarial 
consultancy that works across the 
life and general insurance sectors. 

APR places more than usual 
emphasis on the quality of graduate 

recruits, as demonstrated by their 
pass rates in the actuarial exams, 

which regularly excess 80% - far in 
excess of industry average.

For more careers advice visit: 
www.actuarialcareers.co.uk
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Not only are our actuarial programmes fully accredited 
by the IFOA but Heriot-Watt University is a ‘Center of 
Actuarial Excellence’ (SOA), one of only 47 universities 
worldwide recognised with this designation.

Find out more:
hw.ac.uk/study

Become an 
Actuary with 
Heriot-Watt University 
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UCD offers the widest range of Actuarial Science programmes in 
Ireland. The MSc Actuarial Science course is designed for students 
from quantitative disciplines who wish to train as actuaries. The MSc 
can fast track your career as an actuary by supporting you through the 
initial examinations and it fully accredited by the Institute & Faculty of 
Actuaries (UK).

W: www.ucd.ie/apply E: smspostgrads@ucd.ie

Unleash your passion for mathematics and problem-solving with 
our IFoA (Institute & Faculty of Actuaries) accredited BSc and MSc 
Actuarial Science programs. Gain core skills in mathematics, real-
world insurance, financial issues, and computing skills, essential for a 
successful career in the actuarial profession. Join us today and pave 
your way to a fulfilling future.

W: www.essex.ac.uk/departments/mathematics-statistics-and-actuarial-science E: maths@essex.ac.uk

Heriot-Watt University offers undergraduate and postgraduate 
programmes in Actuarial Mathematics and Statistics at our Edinburgh 
Campus. We were the first UK university to offer an actuarial science 
programme and the 1st in Europe recognised as a Centre of Actuarial 
Excellence by the Society of Actuaries, North America. Our programmes 
are fully accredited by the IFoA (UK) and our graduates enjoy outstanding 
career outcomes – 93% are employed or in further study within six months.

W: www.hw.ac.uk E: studywithus@hw.ac.uk

The Faculty of Actuarial Science and Insurance at Bayes Business School 
is a world-leading academic actuarial department, ranked 1st in the 
UK in the UNL Global Research Rankings. The MSc Actuarial Science, 
MSc Actuarial Science with Business Analytics, and MSc in Actuarial 
Management are accredited by the UK Institute and Faculty of 
Actuaries and offer exemptions from their professional examinations.

W: bayes.citystgeorges.ac.uk/actandins E: msc-recruitment@citystgeorges.ac.uk

Our BSc Actuarial Science and MSc Actuarial Science degrees are 
accredited by the Institute and Faculty of Actuaries (IFoA), so modules 
in mathematics, accounting, finance and economics are aligned with 
the IFoA professional examinations. Graduates of the BSc can gain up 
to six IFoA professional examinations, and graduates of the MSc can 
gain up to three, which is a tremendous head start towards obtaining 
actuarial employment and succeeding as an actuary.

W: www.swansea.ac.uk/maths E: study@swansea.ac.uk

At UEA you’ll benefit from our excellent links to industry, both in teaching 
and research. We collaborate closely with Aviva, one of the largest 
insurers in the world. Their actuaries participate in teaching modules on 
our Actuarial Science programme. This allows you to learn more about 
the work of actuaries and the potential career paths open to you.

W: www.uea.ac.uk/actsci E: admissions@uea.ac.uk

The BSc Actuarial Science programme at the LSE has a heavy 
mathematical and statistical component. Furthermore, students can 
specialise in data driven methods by choosing data science courses and 
focus on developing additional computing skills. All courses are taught 
by world leading experts in their fields and the programme is fully 
accredited by the Institute and Faculty of Actuaries (IFoA).

 W: www.lse.ac.uk/study-at-lse/Undergraduate E: statistics@lse.ac.uk

The Dublin City University BSc in Actuarial Mathematics provides 
students with a foundation in mathematics, computing and statistics 
for a career as an actuary or more generally in the finance industry. 
The course is fully accredited by the Institute and Faculty of Actuaries, 
UK and students may obtain exemptions from the Core Principles 
examinations (CS1, CS2, CM1, CM2, CB1 and CB2).

W: www.dcu.ie/courses E: kwokchuen.wong@dcu.ie

Our BSc Actuarial Science degree is taught in our School of 
Mathematical Sciences and is accredited by the Institute and 
Faculty of Actuaries (IFoA). Students who successfully complete the 
programme will be able to gain up to six exemptions from the IFoA 
Core Principles examinations.

W: www.qmul.ac.uk/maths E: maths@qmul.ac.uk

The BSc Actuarial Science and Risk Management and the MSc 
Actuarial Science programmes have been designed by qualified 
Actuaries to enable students to develop the theoretical and 
practical skills required to pursue a career as an Actuary in the 
fields of pensions, insurance or in the wider financial industry. Both 
programmes are accredited by the IFoA and offer exemptions from 
some IFoA examinations.

W: qub.ac.uk/mgt E: mark.farrell@qub.ac.uk
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For more details on individual courses visit: 
www.actuarialcareers.co.uk/search/courses

Studying on the BSc Actuarial Science degree you will enjoy the best of 
both worlds as a member of the School for Business and Society and the 
department of Mathematics, taught by academics involved in high-level 
research which informs what you study. The programme is accredited 
by the Institute and Faculty of Actuaries (IFoA). You will benefit from our 
strong emphasis on employability and professionalism as well as learning 
core actuarial skills in risk analysis and problem solving.

W: www.york.ac.uk/business-society E: sbs-admissions@york.ac.uk

The MSc in Actuarial Science at Strathclyde is a 12-month full-time 
conversion course based in the Department of Mathematics and 
Statistics, operating as an interdisciplinary alliance between the Faculty of 
Science and Strathclyde Business School. It offers a way into the actuarial 
profession for students with strong quantitative ability and aptitude.

W: www.strath.ac.uk/courses/postgraduatetaught/actuarialscience E: science-masters@strath.ac.uk

Prepare for a career as an expert actuary with an Actuarial Science 
master’s degree at the University of Southampton. You’ll have an early 
advantage in your career with a professional actuary degree that is 
recognised by the Institute and Faculty of Actuaries. You’ll learn topics 
like actuarial maths, statistics, economics and finance.

W: www.southampton.ac.uk/maths E: enquiry@southampton.ac.uk

The University of Manchester offers a BSc Actuarial Science & Maths 
programme, fully accredited by the IFoA. The programme combines 
vocational actuarial courses with relevant courses in business & 
economics, probability, statistics, mathematical finance and applied 
maths that Manchester is famous for. It prepares you for a successful 
career in the actuarial/financial industry and the optional Placement 
Year allows you to make your first career steps as part of your BSc. 

 W: www.maths.manchester.ac.uk E: pgt-maths@manchester.ac.uk

The Actuarial Mathematics BSc at the University of Liverpool is 
accredited by the Institute and Faculty of Actuaries (IFoA) and offers up 
to six exemptions. It is taught by experts with both academic and industry 
experience. The programme is based within IFAM – a leading centre for 
actuarial and financial research. You’ll gain a strong understanding of 
theory and practical skills for a successful career in actuarial science.

W: www.liverpool.ac.uk/institute-for-financial-and-actuarial-mathematics E: irro@liverpool.ac.uk

Our Actuarial Science degrees are taught by industry experienced 
actuaries and academics, giving high quality education and workplace 
skills. The BSc offers exemptions from 6 core principles, and additionally 
the MMath offers 3 core practice subjects, so up to 9 exemptions as 
part of your first degree. We work closely with actuarial employers, and 
have a thriving local actuarial society.

W: www.le.ac.uk/study

Qualifying as an actuary opens doors to a wide variety of prosperous 
careers, particularly within finance and insurance. Our Actuarial Science 
courses offer one of the highest numbers of exemptions from UK 
actuarial exams, helping you qualify faster. Our qualified actuaries bring 
real-world experience into the classroom, and Kent’s full accreditation by 
the IFoA ensures you are well-prepared for dynamic industry challenges.

W: www.kent.ac.uk/smsas E: AskAnActuary@kent.ac.uk

If you would like to be included within the 
Course Provider Directory, please contact us at 

mkting@insidecareers.co.uk
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First-hand profiles from actuarial professionals
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Learn more

Actuarial master’s degrees  
at Bayes Business School.

“The main reason for me coming to Bayes Business School 
was due to its actuarial expertise and attractive location 
(situated at the heart of the business centre of Europe - 
London!).  The career development centre is a real asset 
for the students, they went well beyond my expectations to 
deliver quality advice. I was able to secure a full-time job 2 
months before my graduation with their help.”

Siddhesh Surpatne, MSc Actuarial Management (2021),
Senior Actuarial Analyst, Zurich Insurance

Recognised as a Centre 
of Actuarial Excellence

in Europe
1st

(UNL Business School 
Actuarial Science  
Rankings 2024)

years
50

of actuarial science 
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AON
ACTUARIAL ANALYST

Why did you choose this sector/profession?
I have an academic background in mathematics 
and physics, and while physics might seem 
quite different from finance, the analytical 
thinking and creative problem-solving it taught 
me really applies to what I do now. I’ve always 
enjoyed tackling complex challenges and 
finding ways to break them down – but just as 
importantly, I love being able to communicate 
ideas and work with people. I didn’t want to 
be in a job that was purely technical; I wanted 
something where I could connect with others, 
explain complex topics clearly, and see the 
impact of my work. That balance of analysis 
and communication is what really drew me to 
this sector.

What attracted you to your role?
One big thing that attracted me to this role 
is that it’s a consultancy. I liked the idea that 
you’re not just doing calculations – you’re 
helping clients solve real problems and 
presenting results in a way they can understand 
and act on. When I first looked into working 
at Aon, everyone I spoke to said the same 
thing: the culture is genuinely supportive, and 
people want you to grow. That really stood 
out to me because I’d never had a full-time job 
before – I wanted to be somewhere I could feel 
comfortable being myself, learn what it means 
to be a professional, and build my confidence. 
Being in a healthy, collaborative consultancy 
environment was exactly what I was looking for.

How did it tie in with your overall career plans?
Long-term, I want to feel empowered to use 
my own voice and share knowledge with others 
– that’s something I find genuinely rewarding. 
Pensions consultancy ties in perfectly with 
that because the nature of the work and the 
culture here almost push you to develop the 
confidence to explain technical ideas clearly 

and connect with people. You’re not just 
working behind the scenes; you’re building 
your communication skills, learning how to 
adapt your message for different audiences, 
and growing into someone who can guide and 
support others too. It’s a great foundation for 
the kind of career I want: one where I can make 
a real impact and help people feel informed 
and secure.

What skills are useful in the sector/profession?
Strong analytical skills and a good grasp of 
numbers are definitely important, but you 
also need to be able to explain complex ideas 
clearly to people who don’t have the same 
technical background. Communication is a 
huge part of the job, as is teamwork – you’re 
often juggling multiple projects with tight 
deadlines, so being organised and adaptable 
really helps too. I think curiosity is underrated 
but really valuable, so being open to learning 
and asking questions makes a big difference.

Do you have any advice for anyone wanting 
to enter the profession?
Don’t feel like you have to have it all figured 
out straight away. It’s okay to start with a 
general idea and figure out what you enjoy 
as you go. Take time to research the role 
properly – go to careers events, talk to people 
in the industry, and get a real sense of what 
the day-to-day work is like. Be prepared for 
a learning curve and don’t be afraid to ask 
questions. The exams and technical work can 
be challenging at first, but you’ll always have 
support around you if you make the most of 
it. And keep an open mind – the skills you 
gain are transferable, so your career can grow 
in directions you might not expect. If you’re 
curious, analytical, and enjoy working with 
people, it’s a really rewarding area to be in. 

Name
University
Degree
Office Location

Shivani Wadhera
Bath
BSc Physics
London

APR 
ACTUARIAL ASSOCIATE

Asees is an Actuarial Associate and has been 
at APR for two years, joining straight after 
completing his degree at Imperial. Asees has 
worked on data migration, reporting, and 
model development projects thus far.

Why Actuarial Science?
Like many other maths graduates, I was drawn 
to actuarial science because it’s one of a few 
fields where you get the opportunity to use 
mathematical skills to tackle real business 
problems. What keeps me excited about the field 
is how broad it is. Actuaries don’t just stay in one 
lane, they can get involved in pricing, risk, capital, 
regulation, and everything in between. That mix 
of variety and the focus on continuous learning is 
exactly what brought me to APR.

What is it like working at APR?
Working at APR is incredibly varied, and that’s 
a big part of what makes it so rewarding. 
Most of your time is likely to be spent on 
client projects, where you join and support 
client teams. These placements give you the 
chance to explore different roles, industries, 
and business problems, no two projects are 
ever quite the same and you’re never forced 
to stay in one lane. You might be working 
on a data migration at a pensions company 
and then move straight on to pricing model 
development at a large reinsurer.

What’s great about consulting is not just the 
variety of work, but the people you meet along 
the way. You get to build relationships with 
teams across multiple companies, expand your 
professional network, and see how different 
organisations operate. It’s a great way to find 
out what kind of work you enjoy, build your 
confidence, and take more ownership of your 
career direction. At APR, the range of projects 
you are exposed to can really help to explore 
your interests and further development goals.

When you’re not on client work, you’ll likely 
be working on internal projects or focusing on 
training and development. If there’s a specific 
area you want to grow in, or even if you’re just 
curious to try something new, APR offers a lot 
of support. There’s a wide range of structured 
training courses, regular “lunch and learn” 
sessions, an external training allowance, and a 
comprehensive in-house learning library. There 
is a strong emphasis placed on continuous 
learning, whether through formal training, 
mentoring, or just hands-on experience which 
has really helped me to grow and develop.

What is the work culture like at APR?
Culturally, APR is open, flat, and friendly. Even 
though people are often working in different 
locations, the sense of community is strong. 
There are regular socials, both after work and 
during lunch, which help you stay connected 
and get to know your colleagues. 

While it might feel like there’s pressure to 
deliver for external clients, you’re never on your 
own. There’s a strong support system in place, 
including a buddy system for new joiners, 
and people in the office are always happy to 
share knowledge or help you work through 
problems. It’s a collaborative environment 
where support is easy to find, which makes it a 
very welcoming place to work.

Any Advice?
My biggest piece of advice would be to get 
stuck in. Most actuaries are extremely friendly 
and supportive, and they’re not expecting you 
to know everything from day one, they’re simply 
looking for someone who’s enthusiastic, willing 
to learn, and ready to give things a go. If you 
show a genuine commitment to learning and 
take initiative, people will be more than happy 
to help you along the way. Don’t be afraid to ask 
questions or get involved early on, that’s often 
where the best learning happens. 

Name
University
Degree
Office Location

Asees Sachdev
Imperial College London 
MSci, Mathematics
London
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GAD 
TRAINEE ACTUARY
Name
University
Degree
Office Location

Danielle Curtis
University of Kent
Actuarial Science
London

Getting the GAD job
I am a Trainee Actuary at GAD. I studied 
Actuarial Science with a Year in Industry at 
University of Kent, Canterbury. Studying this 
course gave me an insight into the type of 
work actuaries do and provided me with 
exemptions for the actuarial exams. In the 
academic year 2019 to 2020, I completed a 
placement year at GAD as an analyst.

I spent the first 6 months in the Analytical 
Solutions team before moving to the Insurance 
and Investment team. I really enjoyed my 
placement experience as I was involved in 
many interesting projects and developed a 
good understanding of public sector pensions.

I learned how to use Mantle (a pensions 
software), developed knowledge of R 
programming language and used Tableau 
for the first time. This is when I decided that 
I wanted to pursue a career as an actuary.
After completing my final year at university and 
working for a year in the private sector, I applied 
for a trainee position at GAD’s London office.

Current role
I work in the Analytical Solutions team which 
predominantly does all the calculations for the 
client teams. I personally have worked on the 
valuation of pensions and the calculation of 
pension factors for the public schemes. As part 
of the trainee programme, I can rotate into the 
3 other teams (Public Sector Pensions, Specialist 
Actuarial Team & Insurance and Investment).

At GAD, there is a huge focus on developing 
the technical skills of both analysts and 
trainees. The department pays for courses to 
learn a new programming language such as 
R or Python. There are opportunities to get 
involved in projects that build your technical 
knowledge of software such as SAS, Excel 
Visual Basic, and Mantle.

Study support
GAD provides support through the generous 
study package which includes paid study 
days, study material and by assigning each 
trainee their own study mentor. They are there 
to answer any study related questions you 
might have about exams. Study mentors also 
offer advice regarding which exams to pick 
depending on your career-goals.

GAD covers the costs for course notes, mock 
exam marking and in person or online tutorials. 
Also, colleagues who have previously sat exams 
are willing to help with any study questions 
and share material or study techniques that 
worked for them.

Flexible and friendly
The culture at GAD is supportive, flexible, and 
friendly. Colleagues are always willing to help 
and explain new concepts.

GAD organises frequent knowledge shares (in 
person and online) covering hot topics such 
as climate risk reporting, sustainability, Brexit 
and pensions for European officials. GAD offers 
flexible working as well as flexible lunch which 
works well if you want to participate in any 
lunchtime activities or revise.

There are also a range of different socials that GAD 
hosts such as book club, football, yoga, lunch-time 
wellness walks and end of project drinks.

Advice for others
GAD is a great place to start out as a trainee 
due to the support offered by colleagues and 
line managers.

There is a good focus on the development of 
colleagues and there is great variety of work 
that you can get involved in. As someone new 
to the actuarial career this is a great place to 
figure out what type of work you enjoy. 

HYMANS ROBERTSON
ACTUARIAL TRAINEE 

Amy McAlister
Heriot-Watt
BSc (Hons), Actuarial Science
Glasgow

Name
University
Degree
Office Location

Explain why you decided to pursue a career 
in this profession?
Having enjoyed studying actuarial science 
at university, it seemed like a natural step 
to continue to pursue a career down the 
actuarial route. I wanted to be able to use 
the mathematical and technical skills I’d 
built up during my studies, along with being 
able to communicate and work with lots of 
different people. Therefore, becoming a trainee 
consultant seemed like a good match. In my 
final year at university, I completed a pensions 
module and knew that this was the area I had 
the most interest in and, hence, I wanted to 
pursue a career in this area.

Give a bit of background on what you studied 
at Uni and the training/exams that you have 
completed or are working towards currently?
I decided to study Actuarial Science after 
attending an insight day with an actuarial firm 
whilst still at school. Knowing that I would 
hopefully pursue a career in this area, it seemed 
like the most fitting degree to help me develop 
the skills needed, along with also providing the 
opportunity to complete a placement year with 
an actuarial firm during my penultimate year 
to gain further insight into the career. Good 
performance during this degree also provided 
the opportunity to gain exemptions from the 
first six of the actuarial exams that have to be 
completed after university before you become 
a qualified actuary (there are 13 in total!). I have 
also completed lots of internal training whilst 
working to help improve my knowledge of the 
internal systems and models needed for my job.

Explain what your current role involves?
My current role is within the Actuarial Public 
team where we concentrate on LGPS pension 
funds. Over the past 10 months, I have 
had the opportunity to get involved with a 
range of projects across the firm. Some have 
been quite technical – including producing 

accounting reports which employers in the 
fund receive annually, fund employer work 
where we calculate the opening position of 
new employers who have recently joined the 
fund and reviewing the cessation surpluses or 
deficits which arise when employers leave the 
fund. Alongside this I have also been involved 
with drafting some reports and emails to 
clients, which has proved very beneficial for 
developing my communication skills.

What are your future plans for your career?
My main goal is to pass the actuarial exams 
and become a fully qualified Actuary – however 
long this may take! Alongside this, I want 
to continue learning and improving on the 
technical and communication aspects of 
the job as I hope to progress to become a 
consultant eventually, which involves being 
able to explain all the complex and technical 
calculations to a range of clients, including 
those who have experience in these areas and 
those who do not.

Any advice?
Definitely do some research into the career and 
consider the time and organisation required to 
balance both working and studying as this can 
be challenging – although the burden of this is 
slightly reduced with the study days provided 
by Hymans. To that end, I would also say to 
get involved with lots of things at university 
(like sports clubs or societies) as employers will 
want to see that you can organise and balance 
your time between studying and working. I 
would also recommend trying out a summer 
internship, placement or insight opportunity 
in your penultimate year of university as 
this can give great insight into some of the 
day-to-day elements of the role to see if the 
career is the right fit for you. Furthermore, 
this will also give you lots of great experience 
to talk about during any graduate level 
interviews you may have. 
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LCP
ASSOCIATE CONSULTANT

My career path to date
I have worked at LCP in the Pensions Actuarial 
Consulting department for several years having 
joined as part of the graduate programme.

What attracted you to your role?
I chose to enter the actuarial profession as I 
wanted to use my analytical skills and passion 
for problem-solving. A role as a consulting 
actuary was particularly appealing as I wanted 
to combine technical work and analysis with a 
role which involved building relationships with 
clients and communicating complex issues.

Why LCP?
I chose to apply to LCP as my research 
suggested they were one of the best respected 
consultancies in the pensions industry. Upon 
applying I was struck with what a people 
focused culture it seemed to have. The 
people I met were engaged, motivated and 
very friendly, which made me realise it was 
somewhere I could happily build a career. Since 
joining, I haven’t looked back.

In my two years at LCP I’ve really enjoyed the 
graduate training programme, which has given 
me a great foundation on which to build my 
expertise in my chosen field. I’m already working 
as part of a wide range of client teams, which 
is giving me great opportunities to understand 
different client circumstances and work with a 
range of people across the business.

What do I do in my role?
As a junior member of the team, I am 
responsible for carrying out much of the 
analysis that needs to be done, using a 
combination of existing in-house models or 

developing spreadsheets for certain tasks. 
Examples include carry out liability calculations 
for entire pension schemes and individual 
member calculations.

Now my experience is building up I am 
increasingly working with people outside LCP, 
for example liaising with clients or their other 
advisers, such as pensions administrators. I am 
also getting the opportunity to attend client 
meetings alongside more senior colleagues, 
which gives me a great insight into how we 
present and discuss our final advice with clients.

Having several clients on the go at one time 
means I need to plan my work carefully and 
regularly catch up with colleagues to make 
sure that different workflows are in hand and 
progressing at the pace required to meet 
client demands.

What would I like to achieve in the future?
In the coming years I’d like to complete my 
exams and become a qualified actuary. I’d like 
to continue to expand the range of clients 
and projects I work on, so I gain as broad a 
knowledge of the field as possible – with a view 
to potentially then specialising in any areas 
that particularly interest me. Ultimately, I aspire 
to having the responsibility of being in charge 
of my own projects and clients in the future.

Do you have any advice for anyone wanting 
to enter the profession?
In deciding what actuarial role might be right 
for you – think hard about your preference for 
a technical role vs a consulting role and be able 
to demonstrate that you know the difference 
and have the potential to demonstrate the 
required skills. 

Name
University
Degree
Office Location

John Hubbard 
Lancaster 
Mathematics
Winchester

BROADSTONE
SENIOR ACTUARIAL CONSULTANT

I joined BBS Consultants & Actuaries in 
2018 after finishing my degree in Physics 
with Astrophysics, and BBS was acquired by 
Broadstone in late 2019. I am a Senior Actuarial 
Consultant working in the pensions team and 
having started my career in Bristol I now work 
in our Manchester office. 

Why did you want to become an actuary?
Whilst at university I never had any idea of 
what I wanted to have a career in and ended 
up applying for graduate schemes across 
a wide range of jobs. However, this quickly 
became very tiresome so I decided to write 
a list of what I was after in a career: dealing 
with numbers; obvious progression path; and 
well paid and good security were the main 
criteria and it quickly became obvious that the 
actuarial route fit the bill on paper.  

What do you particularly like about working 
at Broadstone?
The best thing about Broadstone is the people, 
for sure. It’s full of good people who look out for 
each other and have a passion for what they do, 
which is infectious and makes you enjoy working.  

What follows from that collective passion is that 
you’re naturally producing work to a really high 
standard and that’s really satisfying. That’s even 
more true in my eyes given I work in pensions, 
as I know that the pension schemes we work 
with are in the best possible place to provide all 
of the right benefits to their members. 

What does your day-to-day role involve?
I provide support to our client managers who 
work directly with pension scheme trustees, 
primarily working on the actuarial calculations 
involved in valuing member benefits.   

Alongside this, I’ve been heavily involved with a 
company-wide project to put the infrastructure 
in place to deal with GMP equalisation for 

all our clients. This is a set of highly technical 
calculations, testing my mathematical skills as 
well as working with different teams across the 
business to deliver the desired results. 

What’s the best thing about your job?
I’d say there’s two things… firstly knowing the 
end product of the work I do has a positive real-
world impact (people get the pension benefits 
promised to them) is really satisfying. This is 
especially meaningful for me as when I spoke 
to my grandparents about working in pensions, 
their immediate response was that workplace 
pensions were a scam, having been let down 
by the schemes they were part of. Knowing 
that won’t be the case for the members of the 
schemes we work with is pretty great. 

Secondly, the variety of the work that I get 
to be involved in is really engaging. No two 
pension schemes are the same, each having 
their own quirks and complications. As a result, 
whilst my day-to-day work might have a similar 
goal (e.g. valuing a member’s benefits or an 
entire scheme’s benefit commitments on a 
particular day), there’s always complexities 
which means no two jobs are the same. The 
pensions environment is always changing too, 
with regulations and legal advice evolving all 
the time, meaning there’s always new projects 
to get stuck into and new aspects to think 
about and communicate.

Do you have any advice for someone 
thinking about entering the profession?
Go for it!! I’ve found it a really rewarding 
experience. If you are unsure if it’s the right 
career for you (and want more information 
instead of jumping head-first like I did!) then 
reach out to people working in the areas you’re 
interested in and ask questions. I’ve found 
that all my actuarial colleagues are incredibly 
generous with their time and help will always 
be given to those who seek it. 

Name
University
Degree
Office Location

Robbie Cox
University of Bristol
Masters in Physics with Astrophysics
Manchester
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Unique place to work
When moving to London I had not even 
considered working in government or even 
really heard of an actuary! However, I knew 
I wanted to do something analytical and be 
solving problems day-to-day. In the Government 
Actuary’s Department (GAD), I saw a completely 
unique place to work within government and a 
potentially great place to learn new skills. I also 
liked the idea of being a civil servant, giving 
meaning to my work and providing opportunities 
to easily move within government in the future.

Current role
My current role is within the Analytical Solutions 
team which has a mixture of analysts and 
actuaries. We tackle data processing, actuarial 
calculations and set up reproducible analytical 
pipelines to make our work more efficient. 
I’m always solving problems and improving 
processes like manipulating data, building 
models or doing some kind of analysis through 
programming. I regularly use tools such as 
Excel, SAS and R, plus some specialist pieces 
of software for doing actuarial calculations. My 
current work involves processing large datasets 
related to public sector pension schemes, some 
of which have millions of members. I perform 
calculations to determine how much they are 
going to cost in future. This is ultimately used 
by government to help budget sustainably for 
the future. I have previously worked on data 
related to clinical negligence claims against the 
NHS, and on predicting the future cost of the 
National Insurance Fund. These affect almost 
all of us so are really interesting to work on.

Career development
You’re not expected to have masses of 
technical knowledge when you arrive – just 
an analytical mindset. I didn’t come from a 
mathematical or actuarial background but have 
been able to build my skills through training 
and on-the-job learning. When people join 

GAD as analysts, they go through a range of 
induction training sessions on what GAD does, 
actuarial methods, using R and more. GAD is 
building its data science skillset and expanding 
the work it does into less traditionally actuarial 
areas meaning there are always opportunities 
for analysts to develop.

As well as being an analyst at GAD, I am also an 
Office for National Statistics (ONS) data science 
graduate, meaning I have protected working 
time to get taught data science skills by the 
ONS. This has been an amazing development 
opportunity and GAD is willing to support me so 
I can bring those expert skills back to my work. I 
have also been on secondment – ‘loaned out’ – 
to another body within government for a period 
of time. There are lots of these opportunities 
and I would recommend the experience. It 
was great to experience a different part of 
government and I was able to develop new skills 
and create connections with other civil servants.

Life in GAD
There is a good work-life balance at GAD, 
with flexible working hours and the ability 
to use that built up time as holiday later. I 
have colleagues in different part-time and 
hybrid working arrangements; something 
that the department seems willing to arrange 
depending on circumstance. There are regular 
socials within teams and sports groups to get 
involved for anyone who wants to. Meanwhile, 
the work we do is underpinned by professional 
actuarial standards which gives a real sense of 
professionalism, quality and expertise.

Advice for others
GAD is willing to be flexible to develop its 
employees. So, if you want to work on a project 
to learn something new, gain experience on 
secondment, or develop new skills – it’s up to 
you to be proactive and don’t be afraid to ask! 

Name
University
Degree
Office Location

Sam Hale
Oxford
Earth Sciences
London

GAD 
ANALYST

LCP
CONSULTANT

What attracted you to your role?
Having studied Mathematics and Economics 
at the University of Nottingham, I was 
particularly interested in a role that utilised my 
mathematical skills while also allowing me to 
work with people to solve real-world problems. 
A career in pensions actuarial offered the 
perfect blend of applying my mathematical 
expertise in a practical and impactful way, 
along with exposure to clients and the 
opportunity to communicate complex concepts 
in a clear and concise manner.

Through my research, I discovered that a 
career in pensions actuarial is both challenging 
and diverse, with each day bringing new 
opportunities to learn and develop. The 
combination of mathematical application, 
varied responsibilities, and the chance to 
cultivate a well-rounded skill set were key 
factors that attracted me to this field.

Additionally, the people and culture at LCP 
were a significant draw for me. I was impressed 
by the company’s commitment to developing 
both technical and soft skills. The prospect 
of growing not only in my actuarial expertise 
but also in areas such as presentation and 
communication skills was highly appealing.

What are your main duties?
My main role as a pensions actuary involves a 
mixture of trustee and corporate work, catering 
to a diverse range of clients with various 
ongoing projects, which ensures that each day 
brings new challenges and opportunities. My 
responsibilities include managing day-to-day 
tasks for multiple clients and ensuring advice 
is delivered in a timely manner. As part of 
my role, I help calculate benefits for pension 
scheme members, evaluate scheme liabilities, 

and advise clients on their long-term goals for 
the pension scheme.

I collaborate closely with senior consultants and 
partners to deliver comprehensive advice to 
our clients. As well as working with junior team 
members to support their development and 
growth within the firm. A key part of my role 
involves attending client meetings to present 
our advice, helping clients make informed 
decisions about their pension schemes.

Outside of my core responsibilities, I co-chair 
the Multicultural Network at LCP where I help 
plan events and initiatives to promote diversity, 
equity, and inclusion within the company. 
Additionally, I help run and organise an LCP 
netball team that competes in a local league 
in Winchester, which is a great way to socialise 
with colleagues and remain active.

What skills are useful in this profession?
A career in pensions actuarial requires good 
numerical skills, problem-solving skills and 
a strong work ethic. Additionally, managing 
multiple projects simultaneously requires 
strong organisational skills to prioritise tasks 
effectively and ensure timely delivery of 
advice and reports. Collaboration is key in a 
consulting environment, where you often work 
closely with a wide range of peoples across 
various departments to provide comprehensive 
solutions to clients. Finally, being able to 
explain complex actuarial concepts and advice 
to clients in an understandable manner is vital. 
As clear and concise communication helps 
clients make informed decisions and builds 
trust in your expertise. Whether it’s through 
written reports or presentations, strong 
communication skills are essential. 
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Avneet Gill
Nottingham
Mathematics and Economics
Winchester
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EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 4,200 Graduate Jobs 5
Qualified Actuaries 20 Undergraduate Jobs 5
Trainees 15 School Leaver Schemes -

Allianz Insurance is one of the largest general 
insurers in the UK and part of the Allianz Group. 

In the UK, Allianz Insurance employs over 
4,200 people across a network of offices. 
The company’s Head Office is situated in 
Guildford, Surrey. We have additional support 
services with over 1,000 people based in 
Trivandrum, India. 

We offer commercial insurance with a full 
range of products for sole traders, right up 
to large commercial organisations. We also 
provide musical instrument insurance, legal 
protection and pet and equine insurance.

Allianz invests in its people 
If you join us, you’ll undertake work that 
adds true value to the business. As part of 
the Allianz Group, there is an abundance of 
opportunities for those who are willing to take 
the initiative. 

Your personal development is our number 
one priority. What makes our graduate 
schemes different is that we don’t just want 
you to spend a couple of motionless years 
with us; we want to see you grow, take on 
new responsibilities, excel while developing a 
fulfilling career and lead our business forward.

For us, there’s no one-size-fits-all when it 
comes to your training 
You will have access to many valuable 
opportunities to expand your skill-set and 
enhance your knowledge. Your individual 
Personal Development Plan (PDP) will give you 
the structure you need to reach your career 
goals and you’ll be supported, personally and 
professionally, by mentors and managers at 
every step of the way.

In addition to your unrivalled on-the-job learning, 
whichever graduate scheme you choose, you’ll 
achieve a professional qualification. l

LOCATIONS: London and South East (excl London)

EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 2,000 Graduate Jobs 5
Qualified Actuaries 15 Undergraduate Jobs 2
Trainees 30 School Leaver Schemes -

Our Chief Actuary joined us as a graduate like 
you. Read on to find out what makes Ageas 
such a good place to start, and continue, your 
actuarial career.

Ageas is Personal Lines Insurer of the year
First, the basics. We’re one of the largest car 
and home insurers in the UK and part of an 
international group, which is headquartered 
in Brussels and has entities across Europe and 
Asia. Recognised as Personal Lines Insurer 
of the Year at the British Insurance Awards. 
Personal lines is a great area to be an actuary; 
there is plenty of credible data available, which 
means we can carry out detailed investigations 
and analysis.

Ageas values technical people
We are looking for people who are excited by 
the challenge of digging into trends, and who 
are keen to use this insight to collaborate with 
other areas of the business and help solve 
real-world problems. Ageas recognises the 
value in this skillset, and this is reflected in 
the investment in development programmes 
aimed at supporting technical people in their 
growth, as well as the study support available.

Ageas will stretch you to your potential 
while supporting your learning
We pride ourselves on bringing out the best 
in our people, encouraging them to step up 

when opportunities arise and supporting them 
to reach their personal and professional career 
development goals. That’s why bringing in 
motivated, passionate graduates who are keen 
to learn and contribute from the very start is 
so important. We have people at all levels who 
joined as graduates, demonstrating that this a 
place where people are able to progress.

Key reasons to apply to Ageas
•	 Full study package and generous pay 

awards for passing exams.
•	 An inclusive team, where everyone is 

made to feel welcome, and flexible 
working is the norm.

•	 Graduate training programme and 
mentoring from senior actuaries.

•	 Opportunity to work across disciplines until 
you find your niche. If you want to be an all-
rounder though, that’s good with us too!

•	 Opportunity to work across disciplines until 
you find your niche. If you want to be an all-
rounder though, that’s good with us too!

•	 A friendly and flexible working environment l

LOCATIONS: London and South East (excl London)
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EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 60,000 Graduate Jobs 100+
Qualified Actuaries 450 Undergraduate Jobs 50
Trainees - School Leaver Schemes 30+

As a leading global professional services 
firm, Aon exists to shape decisions for the 
better — to protect and enrich the lives of 
people around the world. Through their global 
expertise across two key areas of need — Risk 
Capital and Human Capital — Aon’s clients are 
better advised within, and across, their risk and 
people strategies.

Aon believes that businesses thrive when the 
communities they serve and the people they 
employ also flourish. Their values define who 
they are as colleagues and are the foundation 
of all they do. In a changing and uncertain 
world, people come under increasing 
pressure to make important decisions more 
often. Living their values helps Aon to shape 
decisions for the better — for their colleagues, 
clients and communities.

Aon believes inclusive teams create better 
insights and solutions, deliver the best 
outcomes for clients and are vital to ensuring 
long-term success. Colleague wellbeing is a 
cornerstone and strong value at Aon, and they 
are dedicated to ensuring their workforce is 
representative of the communities in which 
they operate.

Aon’s Early Careers Programme is designed 
to onboard and develop Graduates, Industrial 
Placements, Summer Interns and Apprentices 
through meaningful work experience, 
professional skills training, qualifications and 
technical expertise, and by providing them with 
opportunities to grow their career. Cohorts join 
Aon across a range of consulting and broking 
roles within business areas including actuarial 
analysis, investment consulting, insurance, 
reinsurance, and catastrophe modelling, 
and receive ongoing support and guidance 
from leaders, colleagues and the Talent 
Development team.

Aon’s market-leading study packages include 
fully-funded professional qualifications, such 
as the Chartered Insurance Institute and 
Chartered Financial Analyst, tutorial support, 
study materials and study leave, and combines 
this with on-the-job experience so that you 
can put the theory into practice immediately. 
Each qualification is supported by an external 
professional training company who ensure that 
you experience a rounded mixture of skills, 
knowledge and behaviours. l

LOCATIONS: London, South East (excl London), South West, West Midlands, East Anglia, 
Yorkshire & Humberside, North West and Scotland

LOCATIONS: London, Scotland and Rep of Ireland

What does APR do?
APR is a specialist actuarial firm with a 
straightforward ambition: to be a deeply trusted 
partner of our clients, supporting them by 
solving the complex numerical and analytical 
problems within their businesses. In practice, 
our client solutions include supporting existing 
functions, contributing to major change projects 
and providing technical expertise. In the form of 
consulting and secondment projects, we relieve 
the pressures faced by our clients, delivering 
quality, innovative and trusted solutions. In 
recent years, APR has partnered successfully 
with over 50 life and general insurers across 
the UK, Ireland, and mainland Europe. Our 
talented people and our ongoing investment 
in their training has resulted in a reputation for 
delighting our clients. The cornerstone of our 
services is our people.

Our graduate & junior analyst programmes
Each year we take on a small group of bright, 
technically minded graduates and junior 
analysts, support them through our renowned 
intensive training programme and provide 
them with a broad range of stimulating and 
challenging client projects. In short, our 
programmes will enable you to:
•	 Receive some of the best training any 

actuarial employer offers, covering 
technical, IT and softer skills; and a full 
study support package – our graduates 
enjoy a significantly higher pass rate in the 
actuarial exams than the national average.

•	 Hold positions of responsibility from very 
early on in your actuarial career – we 
expect you will be making a difference 
within weeks of starting. Most current 
employees joined APR as graduate 

associates, with many now holding senior 
positions in the business.

•	 Experience a wide range of clients and projects, 
giving you the opportunity to gain experience 
in many different areas of the industry.

•	 Develop wider business skills by being 
involved in a range of activities that will 
quickly see you become an integral part of 
our growing team.

•	 Be part of a small company, giving you the 
chance to work closely alongside some 
exceptional actuarial talent in an environment 
which champions mutual success.

Is APR for you?
At our core, we’re about our people. We 
believe in treating our staff in the right 
manner, developing them wherever possible, 
communicating openly and sharing the rewards 
of a successful business with those who have 
contributed to its success. Even with staff being 
assigned to many different clients and projects, 
there are plenty of opportunities to collaborate 
within APR – our close-knit team is something we 
are very proud of. This collaboration might take 
the form of getting involved with internal APR 
work, attendance at training days or internal CPD 
events, or taking part in social activities.

We’re an equal opportunities employer, 
committed to building and sustaining an 
inclusive and equitable working environment for 
all employees and contractors. We champion 
a variety of voices, identities, backgrounds, 
experiences and perspectives. This commitment 
is closely aligned with our values, in particular 
We Excel, We Simplify and We Care. Please 
see APR’s website for our Equal Opportunities 
statement and commitments. l

EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 95 Graduate Jobs 6-10
Qualified Actuaries 33 Undergraduate Jobs -
Trainees 37 School Leaver Schemes 4
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EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 27 Graduate Jobs 1
Qualified Actuaries 8 Undergraduate Jobs 1
Trainees 5 School Leaver Schemes -

Atkin Pensions provide the full range of 
actuarial, consultancy, administration and 
investment services to trustees and sponsors 
of defined benefit pension schemes, providing 
services to 100 schemes all with assets under 
£50m , our thoughtful and innovative approach 
focuses very much on personal service to our 
clients and their members.

In order to provide this, we ensure that the 
technology that we use in relation to actuarial, 
administration, finance and payroll is state of 
the art. Atkin Pensions is a family run business; 
founded in 1992 by Chris Atkin. The ownership 
and day to day management of the company 
is shared by our 3 directors: Chris Atkin, his son 
Nick Atkin and Rob Dales.

We work in close proximity in an open plan 
office, this means that dialogue on ‘work in 
progress’ between the actuarial, administrative 
and finance teams is active, supporting and 
effective. We pride ourselves on collaborative 
teams rather than separate silos.

Actuarial and administrative trainees are 
immersed in all aspects of providing services 
to our clients, rapidly broadening their 
experience but with immediate access to 
senior staff mentors and attendance at client 
meetings. Career progression can lead to 
acting as a Scheme Actuary, Investment 
consultant or Trustee. Full financial support 
and study leave is provided to our trainees as 
well as on the job mentoring.

We have shown steady and consistent growth 
expanding primarily through word of mouth 
and gaining a reputation for innovation, quality 
of advice and value and are expanding the 
company into offices in Leicester.

Our open and supportive atmosphere will give 
trainees and graduates the opportunity to 
really thrive and make their mark in a terrific 
company to work in. For more information and 
contact details please visit our website. l

LOCATION: West Midlands LOCATIONS: South East (excl London), South West, East Anglia and Yorkshire & Humberside

We are one of the UK’s leading Insurance, 
Wealth and Retirement businesses, with major 
businesses in Canada and Ireland.

We’re all united in our determination to deliver 
a better tomorrow for our customers. Doing so 
takes all of us, whether we’re working in a team 
that ensures a strong balance sheet so we can 
be here for customers long-term, or one that’s 
responsible for helping them in their moment 
of need. We know that to succeed takes care, 
commitment, confidence and community – the 
values that drive everything we do.

There’s more to Aviva than insurance, savings 
and pensions. We’re on a mission to make a 
difference in everything we do. We’re acting 
on climate change and helping others do the 
same. We’re building stronger communities 
and investing in a future we all want to live in. 
And we’re changing the way we do business by 
championing everything from the living wage 
to women leaders.

The fact we’ve been around for more 
than 320 years speaks volumes about our 
experience. And a place in the FTSE 100 says 
something about our commercial success. 
What we’re most proud of, however, is the 
reputation we’ve developed over that time. 
And how it’s helped us grow to become 
the inclusive, diverse and forward-thinking 
business we are today.

We give passionate people the opportunity to 
shape things. Create things. To shake things 
up. We give them work that’s as rewarding as 
it is challenging. And we trust them to deliver 
the results we need. Everyone here has a say 
in how the business is run. And if they see 
something we’re already doing that could be 
done better, we’re always ready to listen.

We want everyone to be proud of being part 
of this great organisation, and to share in 
our successes. Those successes depend on 
us sticking to the values that make us who 
we are. Our values are the things we believe 
in. The traits that help us improve the lives of 
customers and build a better tomorrow for 
them, for Aviva, for you and everyone else who 
works here.

Actuarial work is about maths. Not the sums 
you get on Countdown (although if you’re a 
dab hand at those, that’s a great start). But 
essentially, this is about the mathematical 
thinking that underpins everything we do.

From reporting to pricing, from valuations to 
solvency, and from data to digital, our actuaries 
have a big say in everything we do. So, if you’re 
a natural problem-solver and you’d love to be 
an important part of an important company 
(we’re the UK’s largest insurer), you’ll find this 
an extremely empowering place to be. l

EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 22,000 Graduate Jobs Varies
Qualified Actuaries 500 Undergraduate Jobs Varies
Trainees 100 School Leaver Schemes Varies
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EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 1,750 Graduate Jobs 30
Qualified Actuaries 170 Undergraduate Jobs 30
Trainees 148 School Leaver Schemes 1

We are a leading UK professional services 
consultancy at the forefront of risk, pensions, 
investment and insurance. 

With a team of more than 1,700 people across 
ten offices, we work to deliver exceptional 
service through our commitment to trust, 
integrity, and quality. We are a trusted partner 
for a wide range of clients in both the private 
and public sectors, and leverage our deep 
expertise to bring innovative solutions, ensuring 
long-term value for our clients through strategic 
insights and dedicated partnership. 

Our purpose 
We empower people to secure better futures. 
To achieve this, we foster strong relationships 
by communicating transparently, supporting 
growth, and championing diverse perspectives 
with respect and kindness. Our resolve for 
finding solutions sees us continually exploring 
new ideas, addressing challenges directly, 
and leveraging our collective expertise to 
drive excellence. We deliver proven impactful 
results by honouring commitments, striving 
for excellence, and embracing smart risks that 
propel us and our clients forward. 

Our people 
Our people are key to the success of our 
business and we are exceptionally proud of 
their loyalty and commitment to delivering 
a quality, efficient client service. People who 
join BW tend to stay, thriving in a professional 
learning environment and caring, friendly 
culture, underpinned by WorkSmart, our 
flexible working approach. 

Our employees have a depth of consulting 
expertise and a breadth of administrative 

skills, supported by the latest technology that 
allows us to tackle a wide range of work – from 
advising small clients to dealing with large 
pension schemes and employers. 

How we work 
From day one you will be an integral part of 
the business, working in our actuarial teams 
who advise various bodies and organisations 
including pension plan trustees, insurers and 
employers. As a new recruit you will have the 
opportunity to work closely with the partners 
and other experienced employees offering you 
excellent development opportunities. You will 
be encouraged to show initiative and develop 
areas of responsibility that are not directly related 
to client work, raising both your own and your 
team’s profile, whilst gaining good experience. 

Your professional and personal development is 
important to us and we are strongly committed 
to developing our employees. As a Trainee 
Consultant, you will work towards qualification 
and we will give you every support to achieve 
this, including offering a generous study package. 
As well as supporting your studying, your mentor 
will review your work- based experience and 
help you identify the development opportunities 
available, with the aim of enabling you to reach 
your full potential. In addition, we will help you 
to develop your technical and consulting skills 
with regular performance development reviews, 
internal courses and most importantly, experience. 

Who we look for
You will have a minimum of a 2:1 degree and 
an A grade in A-level Maths or equivalent 
qualifications. Excellent communication skills 
are essential, together with a positive and 
enthusiastic attitude. l

LOCATIONS: London, South East (excl London), South West, West Midlands, 
Yorkshire & Humberside, North West and Scotland

EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 681 Graduate Jobs 15
Qualified Actuaries 79 Undergraduate Jobs 12
Trainees 82 School Leaver Schemes -

Who are we?
Broadstone is a thriving consultancy offering a 
wide range of services in pensions, investments 
and employee benefits. Established in 1989, 
the business has grown from a small visionary 
team to a workforce of nearly 700, brought 
together by a desire to provide a personal, 
expert service to all who put their faith in us. 
We take pride in assisting small and medium 
sized pension schemes who lack the time or 
resources to address increasingly challenging 
issues themselves.

Our values are at the heart of everything we 
do, and drive us forward every day. We strive 
to attract, develop and retain high quality 
talent to work together to provide the best 
possible client outcomes. Our team feel 
empowered to share ideas to continuously 
improve our business. The impressive results 
of both client and staff surveys are a source of 
great pride.

Why work for us?
Through our generous study package, we will 
support you in your pursuit of a professional 
qualification with the Institute and Faculty of 
Actuaries (IFoA). You will work within a friendly, 
supportive environment and quickly become 
an integral and valuable part of our actuarial 
team. Your training will follow a structured 
programme and focus on commercial as 
well as technical skills in addition to your 

professional study. The work is varied, and 
this variety affords you insight into the 
different roles available to you as your career 
progresses. Whatever your preference, you will 
be encouraged and empowered to achieve 
your ambitions.

More reasons to work for us
It’s not all about hard work. There would also 
be ample opportunity to join in with sporting 
and charity events as well as socialise with 
other trainees across the business. And as a 
benefits specialist, we have flexible package 
to exceed your needs and expectations, this 
includes: Bike Scheme, Health Cash Plan, 
Holiday Purchase Scheme, Life Assurance, 
Lifestyle Discounts, Pension Scheme, 
Performance Bonus, Season Ticket Loan, Social 
Events, Study Support.

Who are we looking for?
We are always looking for people with the 
attitude and aptitude to support and improve 
our client offering. If you hold a numeric 
degree (2.1 or above) and have an A’level 
Maths (or equivalent at B or above), consider 
yourself to be both a problem solver and a 
good communicator, and would like to work 
for a company committed to providing all 
employees with fulfilling professional careers, 
then we would love to hear from you. For 
more information visit the Careers section of 
our website. l

LOCATIONS: London, South West, West Midlands, East Midlands, Yorkshire & Humberside, 
North East, North West and Scotland
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EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 100,000 Graduate Jobs 8
Qualified Actuaries 40 Undergraduate Jobs 5
Trainees 25 School Leaver Schemes -

About Bupa
We’re the destination for people looking to live 
longer, healthier, and happier lives and making 
a better world. We’re a global healthcare 
company, caring for over 60 million customers 
across health insurance, clinics, hospitals, 
dental centres, and aged care facilities. With 
no shareholders, our customers are our focus. 
We reinvest profits into providing exceptional 
healthcare experiences for today and tomorrow.

Our global and diverse business enables us to 
offer exciting opportunities in the finance and 
actuarial space, with our teams benefiting from 
continuous training, development, and access 
to the latest technologies.

Whether you’re still studying or recently 
graduated, Bupa is the perfect place to start 
your career. Our programmes are designed 
to help you grow, explore different fields, and 
make a real impact in healthcare.

Life at Bupa
We’re proud of cultivating a culture that puts 
the welfare of people first. Our values are 
simple, but they run deep. They help guide how 
we work and what we look for in our people.
•	 Brave – Make new possibilities happen
•	 Caring – Act with empathy and respect
•	 Responsible – Own your decisions and actions

Everyone’s Welcome
Having a diverse workforce is a key strength of the 
Bupa culture, and we understand the importance 
of making sure our workforce fully represents 
the communities in which we operate and the 
customers we serve, across the globe. Our ‘Be You’ 
network helps everyone feel safe, supported, and 
empowered to bring their whole self to work. 

Our People Promise
As an employee of Bupa, we promise you 
three things:

We make health happen for you
By ensuring you are supported in every aspect—
financial, physical, mental health, and beyond.

Work that makes a difference
At the heart of our purpose is a bold 
ambition: to become the world’s most 
customer-centric healthcare company. We 
believe in the transformative power of digital 
health to make high-quality healthcare 
accessible to everyone, everywhere.

Career defining moments
Being a global business, we offer more 
opportunities than any other healthcare 
provider. Our investment in learning is 
designed to ensure you thrive, whatever that 
looks like for you.

Your Benefits
We offer a range of programmes and benefits 
to help both our people, and their families stay 
healthy and happy for longer.

Featured Benefits:
•	 MyHealthcare – 24/7 access to GPs, physio, 

and mental health support
•	 Health Trust – Custom health insurance for 

you and your family
•	 Wagestream – Access your income early 

and manage finances
•	 Health Assessments – Personalised checks 

and wellbeing advice
•	 My Bupa Extras – Dental, optical, and 

wellness perks l

LOCATIONS: London, South East (excl London) and North West LOCATIONS: London, South East (excl London) and South West

At Canada Life, we provide retirement, 
investment and protection solutions to 
individuals, families and businesses. We 
opened our first office in Canada in 1847 and 
have been in the UK since 1903. And in over 
a century we’ve built a strong and resilient 
business in the UK.

What are the benefits of working at 
Canada Life? 
We believe home working and in-office 
collaboration creates stronger teams and space 
to innovate. We’re proud of our approach to 
hybrid working enabling colleagues to make 
the most of connecting in the office and the 
flexibility of home working. Most colleagues 
will work in a hybrid way but there are also 
fully office-based roles in the UK.

What can we offer?
A competitive study package is available to 
all our actuarial trainees, which includes study 
days, tutorials, course materials and entry 
fees for the first sitting of each exam. Every 
new starter is assigned a mentor to oversee 
their progress. We have a strong culture of 
success in the actuarial examinations, as well as 
providing an environment for new actuaries to 
study and develop.

Who are we looking for?
Applicants will have at least three A Levels (or 
equivalent) and a degree (2:1 or better), ideally 
in mathematics or another numerate subject, 
although exceptional candidates with other 
degrees will be considered. We are looking for 
excellent communicators with strong problem-
solving skills. Successful candidates will be 
motivated to maintain our strong record in the 
challenging professional examinations.

The role
Our actuarial trainees have the opportunity 
to work in a variety of roles in areas including 
reserving, financial reporting, pricing, risk 
management, investments and systems. As 
well as the traditional actuarial areas, across 
our Actuarial Teams, we have students 
working on Solvency II Internal Model capital 
management, Equity Release Mortgages, and 
preparing for IFRS17. We expect that trainees 
will work in at least two or three different 
areas before qualification, which means our 
newly qualified actuaries have a valuable 
breadth of experience. l

EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 1,500 Graduate Jobs 5
Qualified Actuaries 65 Undergraduate Jobs -
Trainees 50 School Leaver Schemes -
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LOCATIONS: London, South East (excl London), South West, West Midlands, East Anglia,
Yorkshire & Humberside and North West

First Actuarial
First Actuarial has been around since 2004, 
when a small group of like-minded actuaries 
came together to bring fresh thinking to 
pensions consultancy. Two decades later, our 
strong growth path has continued year on 
year, and we now employ around 500 people 
across seven locations.

We’re still an independent business with no 
chargeable hours targets, giving our people 
the time to deliver their best work and excel. 
We shape our high-quality services by listening 
closely to our clients’ needs. And we price 
those services fairly.

As we develop our business, prospects for our 
people grow. Our Basingstoke, Birmingham. 
Leeds, Manchester, Peterborough, London and 
Tonbridge offices provide supportive work 
environments where everyone can make a 
difference. We enjoy work and celebrate our 
successes. And we provide support and helpful 
feedback so we all learn and improve.

We love numbers, but we love people more. 
Staff wellbeing and work-life balance have 
always been core values. Beyond the firm, 
we’re known for our integrity. We’re happy to 
challenge conventional thinking and speak up. 
Our pioneering work is set to transform the 
lives of millions of younger people with a new 
type of pension.

What we offer you
We’ll actively support you as you build your 
career – and reward you for doing so. At every 
level of seniority, we offer:

•	 A competitive remuneration package, 
including bonus and profit-sharing 
payments

•	 Private health insurance, life insurance and 
income protection insurance

•	 25 days annual leave as standard, increasing 
with length of service, an extra day at 
Christmas, plus bank holidays and the 
option to purchase additional holidays

•	 A non-contributory pension
•	 Full training and study support.

We have hybrid working in place for colleagues 
who prefer home-working for part of the 
week. We’re also flexible on working day 
arrangements and will happily accommodate a 
range of personal commitments from day one. 
Our straightforward, interview-based approach 
to recruitment ensures equal opportunities for 
all applicants.

Please note that we can only accept candidates 
who have a right to work in the UK.

Apply now with covering letter and CV l

EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 500 Graduate Jobs Varies
Qualified Actuaries 76 Undergraduate Jobs Varies
Trainees 79 School Leaver Schemes Varies

About FIS
FIS is the technology that moves the world’s 
money. You may not know our name, but 
you’ve likely used our technology. Think 
mobile banking, how you paid for your last 
cup of coffee or the systems your bank uses 
to manage your assets. You use more of 
our technology than you may realise! Our 
technology powers billions of transactions 
annually that move over $9 trillion around the 
globe. We champion clients from merchants to 
banking to capital markets, retail to corporate, 
and everything touched by financial services.

FIS Insurance Risk Suite
FIS’ Insurance Risk solution Prophet is a leading 
and award-winning enterprise-wide actuarial 
modelling system that helps insurance and 
financial services companies meet reporting 
responsibilities, improve risk management, and 
develop more profitable products faster. Over 
10,000 users, across over 1,000 customer sites, 
in more than 80 countries, rely on Prophet 
to model their firm’s financial business. The 
FIS Insurance Risk business consists of a 
number of actuarial teams including product 
management, library development, systems 
development and consultancy.

FIS University Program
FIS University is our global program for 
attracting, developing and retaining entry-level 
talent at FIS. The program duration is 2 years, 
focusing on developing participants who we 
hire as permanent recruits directly into one 
of our businesses. Within our Insurance Risk 
business, we seek motivated and innovative 
individuals to drive and direct our suite of 
Insurance Risk products into the future! You 
should have an interest in technology and 
finance, and possess strong problem-solving, 
analytical and communication skills.

Upon joining FIS, you will attend the FIS 
University Learning Week designed to provide 
you with an overview of how FIS is structured, 
our technology and the markets we serve. As 
you settle into your role, you will continue 
your learning journey with the Insurance Risk 
business, and study for the actuarial profession 
with a focus towards becoming a qualified 
actuary. FIS provides support in all ways 
towards achieving this goal including study 
support and training. l

EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 50,000 Graduate Jobs 5
Qualified Actuaries - Undergraduate Jobs -
Trainees - School Leaver Schemes -

LOCATIONS: London, South East (excl London), Rest of Europe and Rest of the World
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EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 224 Graduate Jobs 14
Qualified Actuaries 112 Undergraduate Jobs -
Trainees 25 School Leaver Schemes -

Who we are
GAD is a shared service supplier to the 
government, devolved administrations and 
public bodies. We employ more than 200 
people across 2 offices. Our team brings deep 
expertise in financial risk and uncertainty, 
supporting the public sector across a wide 
range of contemporary issues.

What we do
We deliver impartial, high-quality actuarial 
analysis and modelling. Our work helps 
government and public sector clients manage 
risk, make informed decisions and navigate 
complex financial challenges. This supports 
some of the UK’s most significant financial 
commitments and policy priorities.

Vision
Our vision of GAD for 2030 is that:
•	 We are problem solvers and strategic 

thinkers with a deep understanding of 
financial systems. 

•	 Our vision is to be bold and trusted partners 
in risk and finance, enhancing decision 
making for lasting benefits to society.

•	 Achieving this vision will take significant 
investment and effort. To guide us over 
the 5 years strategic period and secure 
our vision for the future, we have set out 2 
strategic goals:

1.	Unlock value in our core work
2.	Make more impact on policy

GAD holds the IFoA’s Quality Assurance 
Scheme accreditation.

Values
Our values provide the framework for how we 
approach our work and our clients:

•	 Expert – we provide high quality professional 
advice that our clients can rely on.

•	 Collaborative – We partner with our 
clients to cocreate solutions that address 
their business needs, building strong and 
lasting relationships.

•	 Inclusive – We value and develop all our people, 
creating a diverse and supportive environment 
where everyone feels they belong.

•	 Innovative – We are forward thinking, taking 
measured risks to develop creative solutions.

Who are we looking for?
We’re looking for curious, motivated 
individuals who want to make an impact by 
tackling real-world public sector challenges 
in pensions, insurance, and investment. As a 
trainee at GAD, you’ll rotate across different 
teams, starting in a technical role to build 
strong analytical foundations, then moving 
into a consulting team to develop business 
and client-focused skills. This structured path 
ensures you gain a broad perspective and the 
confidence to take on meaningful work.

You’ll also benefit from:
•	 Generous study support including tutorials 

and study leave.
•	 A comprehensive induction and technical 

training programme.
•	 Ongoing development in project 

management, communication, and IT skills.
•	 A friendly, supportive environment where 

experienced colleagues are invested in 
your growth.

If you’re driven by problem-solving, learning, 
and creating real impact, GAD is the place to 
start your career. l

LOCATIONS: London and Scotland

EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 56,000 Graduate Jobs 10
Qualified Actuaries 320 Undergraduate Jobs -
Trainees 55 School Leaver Schemes Varies

Gallagher, a global insurance brokerage, risk 
management, and consulting firm, serves 
communities around the globe, helping clients 
address risk, protecting assets, and recovering 
from losses. The products and services we 
provide keep businesses and institutions 
running, and enable individuals and families to 
face their future with confidence.

Gallagher provides retail and wholesale 
property and casualty brokerage, alternative 
risk transfer services, employee benefit 
consulting, and actuarial services. Gallagher 
also offers claims and information 
management, risk control consulting and 
appraisal services, human resource consulting, 
and retirement services.

We work with trustees, scheme sponsors, 
pension managers, and HR/reward 
professionals, to deliver consulting, technology, 
and administration solutions that make the lives 
of our clients and ultimately their members 
easier. Our dedicated teams take a creative 
digital, analytics-led approach to optimise the 
experience of individuals, and the performance 
of our clients’ pensions/benefits programmes.

What is our service?
Retirement Services – We provide the full 
range of actuarial, consultancy and secretarial 
services to trustees and sponsors of UK defined 
benefit pension schemes. This offering includes 
everything from funding strategy to risk 
management and scheme wind-up.

Investment Consulting Services – We provide 
high quality advice on asset allocation, de-
risking and risk management, liability-driven 
investment and establishing “journey plans”.

Why choose Gallagher?
At Gallagher, actuaries are not confined to the 
back office, they are embedded in the heart of 
client relationships and business strategy.

Whether it’s through our Public Sector 
Retirement (PSR) specialty practice or our 
global actuarial analytics teams, actuaries at 
Gallagher are empowered to lead, innovate, 
and directly influence outcomes. With 
over 320 actuaries globally and an average 
tenure exceeding 15 years among senior 
staff, Gallagher offers a stable yet dynamic 
environment where actuarial professionals can 
thrive, grow, and make a tangible impact.

What truly sets Gallagher apart is its culture 
of inclusion, mentorship, and professional 
development. From early-career actuaries to 
seasoned experts, our people benefit from a 
collaborative environment that values diverse 
perspectives and career mobility.

Programs like RISE and our “One Gallagher” 
philosophy ensure actuaries are not only 
supported in their technical growth but also 
in their leadership journeys. Combined with 
competitive compensation, low attrition rates, 
and a strong sense of purpose, Gallagher is a 
place where actuaries can build meaningful, 
long-term careers. l

LOCATIONS: London, South West, East Anglia, North East and Scotland
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LOCATIONS: London and South East (excl London)

HSBC Life (UK) is a wholly-owned subsidiary 
of the HSBC Group and provides protection 
and investment products to customers of 
HSBC Bank and externally through third 
party providers in the marketplace. As a 
manufacturer and distributor of insurance 
products, we require a strong actuarial 
presence to fulfil regulatory duties and support 
the business.

Within HSBC Life (UK) we pride ourselves 
in having an environment where actuarial 
students can thrive, being sufficiently 
challenged by the work they are set while 
working within a supportive, friendly and 
inclusive culture. As is evidenced by the low 
turnover among permanent staff, HSBC is a 
place where anyone can feel welcome and 
aided through their career development. Being 
part of HSBC Life (UK) gives you the ability 
to make an impact within a self-contained 
company while benefiting from the support, 
opportunities and rewards of working for the 
HSBC Group.

Permanent actuarial roles are advertised in 
the marketplace as and when they arise but 
we also have a regular requirement for entry 
level roles. We offer ‘one year in industry’ 
university placement trainee roles and fixed 
term graduate traineeships after you have 
completed your university course. While with 
HSBC, this gives you the opportunity to assess 
if the actuarial career is right for you, and 
graduates are able to apply for any permanent 
positions that may arise during their contract.

As a trainee you will be working in roles that 
are integral to the actuarial support provided 

to the business, including producing monthly/
quarterly MI and working with specialist 
actuarial software and models to output 
results used in regulatory reporting or pricing 
activities. With these roles we offer the chance 
to experience a variety of tasks, working within 
pricing, Solvency II Valuation, IFRS17 and 
Modelling. This will ensure that students are 
best equipped to overcome any challenges 
they are faced with later in their careers.

You will be supported in your development 
via mentorship with a permanent actuarial 
analyst and may receive study support to 
complete actuarial exams. Permanent students 
are provided with a study package that is well 
placed in the market. We also offer vocational 
training where relevant, for example if an 
employee wishes to specialise in a particular 
programming language.

You will be invited to various company 
events throughout the year, both within the 
actuarial community and the wider business, 
for example community volunteering, social 
activities and offsite events where all staff from 
various departments can come together to 
reflect on HSBC’s progress over the year.

Actuarial trainee roles may be available in 
the Whiteley (near Southampton) office. 
Placement student recruitment is carried out 
in the autumn to start the following summer, 
while graduate trainee recruitment occurs 
throughout the year as and when roles arise. l

EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 200 Graduate Jobs Varies
Qualified Actuaries 20 Undergraduate Jobs 4
Trainees 20 School Leaver Schemes -

EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 1,200 Graduate Jobs 30
Qualified Actuaries 183 Undergraduate Jobs 25
Trainees 138 School Leaver Schemes -

Who We Are
For over 100 years we have helped our clients, 
their employees, members and customers to 
make decisions that have a positive impact 
on their financial futures. We’re proud to 
deliver award-winning advice on pensions, 
investments, benefits and insurance.

At the heart of this is our relationships with 
our clients and colleagues – and our aim to 
form genuine, collaborative relationships that 
last. We are steadfastly independent in every 
possible way, from our ownership, through 
to our advice. This allows us to put clients at 
the heart of our business and provide them 
with advice and solutions that truly meets 
their needs. It also means that our people 
are encouraged to think independently, take 
ownership for building their own careers and 
voice their ideas.

Our Opportunities
The opportunities across our firm are diverse 
and include a mixture of early careers and 
experienced hire roles within fields such as 
actuarial, investments, business support, 
technology and pensions administration. We have 
many colleagues who started out in one team 
in the business and have ended up somewhere 
completely different, having had the chance to 
develop new skills and explore new passions.

Whatever your specialism you’ll join a 
supportive team where you’ll develop your skills 
to provide tailored solutions to our clients.

Why Choose Us
We want to make working at Hymans 
Robertson the best job you’ll ever have – that 
might sound ambitious but that’s our goal! We 
live and breathe our values of being friendly, 
partnering, straightforward and confident – 
and genuinely care about our people, clients, 
communities, and the environment. We’ll 
encourage you to:
•	 Be Your True Self: Our culture empowers 

everyone to be themselves so they can do 
their best work and thrive.

•	 Make a Difference: Whether you’re 
involved in helping our clients or using your 
three annual volunteering days, we believe 
that you can make a positive difference and 
contribute towards achieving our purpose – 
together, building better futures.

•	 Grow Your Career: We invest in our 
people, ideas and technology. You’ll 
get comprehensive support with your 
professional studies as you work towards 
Actuarial (IFoA) or Chartered Financial 
Analyst (CFA) qualifications. We’re 
committed to developing our people and 
encourage everyone to carve out their own 
career paths. You’ll be in control of how 
your career develops and will be supported 
to grow your skills and experience with 
exposure to an exciting variety of projects 
and a diverse range of clients. l

LOCATIONS: London, West Midlands and Scotland

http://www.actuarialcareers.co.uk
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LOCATION: North West

Intellica is an independent provider of 
data management, business change and 
consultancy services within the pensions 
and financial services industry. Our inventive 
solutions are technology-focused and tailored 
for your needs, delivering a positive outcome 
to the challenges the pension industry faces.

Pensions data is our business, and our forward-
thinking software lets companies focus on and 
analyse the key data items relevant to their 
data strategy, such as tPR compliance, GMP 
equalisation, McCloud and de-risking.

We envisage a world where pension schemes 
trust the information they hold and have full 
control over its integrity, and are driven by 
a strong desire to ensure members get the 
pension they are entitled to, contributing to a 
happier retirement.

About Intellica
From our many years of data validation, 
forensic data analysis and data remediation 
experience we have developed Constellation, 
the UK’s leading and most innovative 
pensions data analysis suite. Our strategic/
systematic software driven approach to 
identifying and addressing data issues means 
our clients benefit from this knowledge and 
expertise, and we are not reinventing the 
wheel on every engagement.

Our core values are precision, ingenuity and 
integrity, and our team comprises specialists 
from the pensions and financial services 

industry with notable experience across both 
private and public sector clients. We have 
developed long lasting relationships with 
our clients which has enabled us to offer the 
solutions they require.

A career with Intellica
Intellica is a young and fast-growing company 
in the pensions and financial services industries 
with plenty of opportunity for pensions 
professionals. Our energetic team comprises 
specialists from the across the pensions and 
financial services industries with notable 
experience across both private and public 
sector clients.

The dynamic nature of our work will afford 
you the opportunity to contribute massively to 
your role and play a key part in the team and 
you are not just a number, and we continue 
to invest in our team members by offering 
continuous staff development and training 
programmes across all aspects of the business.

We are always looking for high-calibre staff to 
join the team. Whether you are an experienced 
professional or a graduate taking the first 
steps in your career, we have opportunities for 
talented individuals to build their careers with 
us. We also offer associate positions through 
our specialist resource offerings. l

EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 73 Graduate Jobs 3
Qualified Actuaries 3 Undergraduate Jobs -
Trainees 6 School Leaver Schemes -

EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 1,308 Graduate Jobs 57
Qualified Actuaries 212 Undergraduate Jobs 45
Trainees - School Leaver Schemes Varies

Isio was ‘born’ in 2020, and we’ve been 
challenging existing thinking on pensions, 
benefits, investment and wealth advice ever 
since. That’s because we know that only by 
improving on what’s been accepted in the past, 
can we provide the financial confidence our 
clients deserve.

About Isio
We provide companies, trustees and 
individuals with the highest levels of expertise 
across our core pensions business, which 
includes Actuarial & Consulting and Pensions 
Administration. Our heritage gives us a unique 
edge. Decades of experience, combined with 
the independence we enjoy today, enables us 
to be agile and invest quickly in innovative new 
solutions for our clients and society. 

While Isio is a young company, our people are 
some of the most experienced in their fields, 
bringing track records of having achieved 
commercial advantage for clients across 
pensions. Since launching, we have acquired 
Premier Pensions Management Ltd. to extend 
our service offering to new and existing clients. 
In 2023 we acquired Deloitte Total Rewards 
& Benefits Ltd., positioning Isio as one of the 
largest pensions advisory businesses in the UK 
and more recently acquired K3 Advisory Ltd, to 
broaden the risk settlement services we offer 
to pension schemes and insurers. 

Improving on long-accepted industry practices 
continues to drive us – and our business – 
forward. We are proud to work with a third of 
the FTSE 100, with over 500 boards of trustees, 
and across all sectors. Creating greater levels 
of confidence in financial decision-making for 
companies, trustees and individuals. Actuaries 

of all levels joining our Actuarial & Consulting 
team – alongside more than 400 pensions 
consultants and actuaries, will be advising 
a diverse range of clients and stakeholders 
across the private, public and not-for-profit 
sectors. As well as opportunities to hone more 
specific skills within the constantly evolving 
world of Insurance, contribute to public policy 
within our Public Services team or build strong 
client relationships in our DB Consolidation 
teams. We are committed to delivering better 
opportunities for our people and our clients.

Our People and Culture
We’re a people first business and we want to 
make sure that you are supported to reach 
your goals, whatever they may be; no matter 
what stage you are at in your career journey. 
There is plenty of opportunity to learn and 
develop. We’ll also support you with studying. 
Our actuarial students can benefit from an 
excellent study support package, a network 
of peers to study alongside and experienced 
colleagues to learn from and encourage you. 
We can be flexible around family life and 
enable you to give back to the community 
through paid volunteering days. Being a future 
focused organisation, we are committed to 
investing in all levels, with a keen focus on 
our Early Careers cohorts. Your development 
will be supported through our in house 
industry experts and tailored learning towards 
professional qualifications. Applications will 
open in September 2025 for our 2026 intake.

We are committed to equality, diversity and 
inclusion and strive to create an environment 
where you can bring your whole self to work 
every day. l

LOCATIONS: London, South East (excl London), South West, West Midlands, North East, 
North West, Scotland, and Northern Ireland
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EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 1,400 Graduate Jobs Varies
Qualified Actuaries 100 Undergraduate Jobs Varies
Trainees 83 School Leaver Schemes Varies

Be Bold. Be Brilliant. Be Just.

Who are Just?
We help people achieve a better later life. That’s 
our purpose and it’s the reason we exist. We 
are a fast-growing FTSE 250 company helping 
customers enjoy the retirement they deserve. 
We do this through a variety of market leading, 
award-winning products and services, delivered 
by a diverse team of over 1,400 purpose-led 
colleagues who genuinely put the customer at 
the heart of everything we do.

We’ve been trusted by our customers to 
carefully look after £27 billion of their pension 
savings and we’ve helped them release more 
than £7 billion from their properties.

Our defined benefit de-risking business 
has completed more than 500 transactions 
and received premiums worth in excess of 
£17bn. We’ve invested billions of pounds to 
support social housing, renewable energy and 
infrastructure – securing the cash flow needed 
to pay the pensions of scheme members and 
help the UK economy to grow.

This is a brilliant time to join our business. We 
are on an exciting growth journey to become 
the UK’s most loved retirement expert.

What can you expect from us?
We’re passionate about ensuring our people 
have the platform to grow and that’s why we 
provide industry leading study support to all 
our student actuaries.

You’ll have an opportunity to join a fast moving, 
growing and ambitious company all whilst 
being supported to your IFoA status. We also 

offer a competitive starting salary, opportunities 
to rotate and a fantastic range of benefits.

You’ll have the flexibility of working in a hybrid 
model – we believe that there are real benefits 
to office working at least 50% of the time, giving 
us all an opportunity to connect, collaborate and 
network with colleagues across the organisation.

Why Just?
At Just you’ll have the opportunity to develop your 
career, whilst making a difference to the lives of 
those around you. You’ll be part of a company 
with a strong and distinctive culture – we’re 
ambitious, curious and collaborative – and every 
decision we make centres around being Just and 
delivering the best outcomes for our customers.

We’re committed to building a more 
sustainable business, and we’re working hard 
to make progress against our Net Zero targets. 
We’re reducing our reliance on fossil fuels 
in our offices, switching to more sustainable 
sources of energy and we’re investing more of 
our money in green and social assets.

Valuing diversity of thought and fostering a 
sense of belonging is critical to our business 
success, driving innovation and balanced 
decision making. Our work on DEIB (Diversity, 
Equity, Inclusion and Belonging) aims to deliver a 
brilliant employee experience underpinned by a 
sense of belonging, where our people feel proud 
to work at Just.

What’s clear about working at Just is that 
we care. We care about our customers, our 
purpose, our environment, inclusivity, wellbeing 
and most importantly – each other. We look 
forward to welcoming you to the team soon. l

LOCATIONS: London and South East (excl London)

EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 8,000 Graduate Jobs Varies
Qualified Actuaries 250 Undergraduate Jobs Varies
Trainees 120 School Leaver Schemes -

About L&G
L&G is a leading UK financial services group 
and major global investor. We’ve been 
safeguarding people’s financial futures since 
1836, aiming to build a better society for the 
long term by investing our customers’ money 
in things that make life better for everyone and 
create value for our shareholders.

At L&G, we aim to actively challenge business 
thinking, but the customers we support always 
come first. Our decisions are ultimately driven 
by the impact they have on our customers and 
the communities we all care about. Whether 
you’re protecting new homes or growing 
investments, join our world-class finance 
and actuaries team and make the numbers 
mean more. We have career paths for those 
interested in risk management, actuarial 
analysis, and everything in between.

Our Graduate Scheme
The L&G Actuarial Graduate scheme has been 
designed to help you reach your potential.  
You will develop your skill set, gain valuable 
work experience and complete a fully funded 
professional qualification, all whilst earning a 
competitive salary with access to outstanding 
employee benefits.

With support every step of the way and access 
to core skills training, you will contribute to the 
success of a team and be supported by a line 
manager with Actuarial experience. As part of 
a cohort of graduates, you will also have the 
opportunity to connect with your peers and 
colleagues though networking opportunities 
and social events.

Our Actuaries work throughout the business 
measuring, predicting and managing areas 
of the business with the aim of giving its 
customers ‘value for money’. As part of our 
graduate scheme, you will rotate through 
different business areas to build up a breadth 
of knowledge and become a well-rounded 
actuary. Every 18-24 months you will rotate 
through different teams and office locations, 
developing not only your professional network 
but also your actuarial expertise.

During the programme you will experience 
multiple aspects of actuarial work such as:
•	 Pricing: Perform actuarial investigations 

and calculations to support pricing 
decisions and create bespoke quotations 
for large schemes.

•	 Risk analysis: Manage the production 
of regular experience investigations for 
our products in order to understand the 
impact of changes in mortality, morbidity, 
expenses and persistency.

•	 Regulatory reporting: Deliver the 
company and statutory financial reporting 
results to tight deadlines, including the 
supporting commentary.

•	 Modelling: developing and maintaining 
actuarial models, code, and software to 
solve problems and ensure that decision 
making is based on robust figures.

•	 Communication to senior stakeholders: 
Summarise the performance of insurance 
products or the results of an investigation 
to present to senior management

•	 Marketing: Support actuaries in product 
development, commercial deals and 
pricing innovations. l

LOCATIONS: London and South East (excl London)
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LOCATIONS: London, South East (excl London), South West, West Midlands, East Midlands, 
Yorkshire & Humberside, North West, Scotland and Northern Ireland

About Mercer
Mercer believes in building brighter futures 
by redefining the world of work, reshaping 
retirement and investment outcomes, and 
unlocking real health and well-being. Mercer’s 
more than 20,000 employees are based in 
43 countries and the firm operates in over 
130 countries. Mercer is a business of Marsh 
McLennan (NYSE: MMC), the world’s leading 
professional services firm in the areas of risk, 
strategy and people, with more than 85,000 
colleagues and annual revenue of over $23 
billion. Through its market-leading businesses 
including Marsh, Guy Carpenter and Oliver 
Wyman, Marsh McLennan helps clients 
navigate an increasingly dynamic and complex 
environment. For more information, visit our 
website and follow Mercer on LinkedIn and X.

Our History
In 1945, William M. Mercer Ltd began in 
Canada and grew to become a premier 
provider of actuarial and benefits consulting 
services. Acquired by Marsh & McLennan 
Companies in 1959 and merged with its own 
employee benefits department, the firm 
expanded through growth and acquisition to 
become a global leader in health, retirement, 
investments and talent. Even as times have 
changed and our firm has evolved, our core 
purpose has remained clear: We make a 

difference in people’s lives. For generations, we 
have provided clients with actionable insights 
and forward-thinking solutions, and as our 
global reach and resources have expanded, 
so have our capabilities. Today, Mercer works 
with clients in 130 markets around the world, 
helping them continue to make the future 
brighter for their employees.

Opportunities
At Mercer, we’re always on the lookout for the 
best. If you’re a problem solver, a team player, 
a strong communicator and a keen observer 
who’s passionate about making a difference in 
people’s lives, we want you on our team. We 
hire Graduates, Interns, Placement students 
and Apprentices into offices throughout the 
UK. These programmes provide candidates 
with a choice of qualifications and a pathway 
for them to decide the future of their career.

Working at Mercer
At Mercer we’re as invested in creating brighter 
futures for our people as we are for our clients. 
As a Mercer colleague, you’ll be supported by 
a community of peers and leaders who inspire 
you to learn, grow and advance in a culture that 
values your unique strengths. We strive to make 
Mercer the employer of choice for all, fostering 
an inclusive work environment where employees 
from all different backgrounds can thrive. l

EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 25,000 Graduate Jobs 10-20
Qualified Actuaries 300 Undergraduate Jobs 10-20
Trainees 50 School Leaver Schemes 10-20

EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 1,008 Graduate Jobs 60
Qualified Actuaries 246 Undergraduate Jobs 55
Trainees 128 School Leaver Schemes -

We fuse human expertise with powerful 
analytics to shape a more positive future. 
 
LCP has market leading capabilities across 
pensions and financial services, energy, 
health and analytics. We use our breadth of 
knowledge and skills to help our clients solve 
problems and embrace opportunities. 
 
Who we are 
We are a tech enabled analytical consultancy 
based in London, Winchester, Edinburgh, 
Cambridge and Paris. We are known for our 
market leading advice in pensions, investments 
and insurance, and we strive to help create a 
financially better future for our society. Our 
love of data, technology and posing solutions 
to the difficult questions of today, has taken us 
into newer areas. We now have a reputation for 
excellence in energy, health and data analytics. 
 
Ready for a career full of possibility? 
We all want to feel connected to the bigger 
issues that impact our lives and the lives of 
those around us. At LCP you’ll find fulfilling 
career options working alongside a diverse 
group of people with a common desire to 
always expand our horizons and to help make 
tomorrow better. 
 
How do we get to a net zero future? How do 
we help people save for the future and lead 
happier and healthier lives? These are just 
some of the questions that we are tackling 
and helping to answer every day at LCP. They 
are big questions, and you could play a critical 
role in helping us tackle them. Whether you 

are a whizz with a spreadsheet, have a creative 
flair, or know how to code, we are looking 
for talented people with a range of skills and 
outlooks on life. 
 
Benefits 
Why should you choose LCP? 
Graduate Training Programme: We provide 
a curated series of sessions spanning broad 
professional and technical training across your 
first three years – all geared towards helping 
you hit the ground running in your work as a 
consultant or analyst. 
 
Vibrant Culture: Build your career in an 
environment brimming with fun, collaboration, 
and mutual growth. 
 
Competitive package: Attractive, flexible 
benefits package that can be tailored to your 
specific needs. A full list of our benefits can be 
found on our website. 
 
Your Wellbeing: We don’t just care about 
your work; we care about YOU. Our benefits 
are structured to bolster your overall 
wellbeing, ensuring you’re always at the top 
of your game. 
 
A Celebration of Diversity: At LCP, every 
voice matters. We champion a space where 
all forms of diversity are celebrated, ensuring 
everyone feels seen, heard, and valued. 
 
Ready to embark on a career journey where 
your potential has no bounds and you can 
power possibility? LCP awaits you. l

LOCATIONS: London, South East (excl London), East Anglia, Scotland and Rest of Europe
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EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 120 Graduate Jobs Varies
Qualified Actuaries 45 Undergraduate Jobs Varies
Trainees 20 School Leaver Schemes -

Founded in 1947, Milliman is among the 
world’s largest providers of actuarial services 
and related products with offices in major 
cities around the globe. In London since 2002, 
we work in the UK and Europe, focussing on 
general and life insurance, and healthcare 
systems. Our work at Milliman involves 
analytics and technology, reserving, risk 
management and hedging and addresses the 
retirement predicament.

Our work makes a difference in people’s lives
Our insight is driving decisions that affect 
millions of people everyday. Our innovative 
work and pioneering technology are helping 
revolutionise the financing and delivery of 
healthcare, the management of risk across 
complex systems and organisations, and the 
development of retirement planning and 
financial risk management solutions.

As the risks to businesses and communities 
around the world grow increasingly complex 
and unpredictable, we can’t think of more 
vital work.

We’re built to help you succeed
From day one you will be working with the 
best professionals in the industry. You will 
grow your own skills, knowledge, and technical 
expertise through short-term, project-driven 

goals to long-term, career-oriented goals, 
in the environment where your views are 
strongly encouraged and valued from the 
start. In addition to our competitive study 
package, your manager and study coach 
will be there with you every step of the way. 
They will support and guide your personal 
and professional development, and help you 
discover and realise your full potential.

Who are we looking for?
Above all, we want people who are smart, 
curious, and looking to make a difference. 
While we recognise that credentials are 
important, we’re just as interested in your 
attitude and your intellect. The right candidates 
will share the following core values, which 
were identified by our professionals in a firm-
wide survey: superior work quality; honesty 
and integrity; superior client service; focus 
on independent, objective advice; individual 
professional freedom; and a belief that 
excellent work should be rewarded.

How do I apply?
Take a look at the Job Search section of our 
Careers website. If you see a position that 
interests you, apply online. If your skills are a 
match, you will be notified, and an interview 
will be scheduled. l

LOCATIONS: London, South West and West Midlands

EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 40 Graduate Jobs Varies
Qualified Actuaries 3 Undergraduate Jobs -
Trainees 2 School Leaver Schemes -

A boutique – but wide-ranging – actuarial 
practice specialising in pensions, investment, 
divorce, compensation, trust matters and 
funeral expenses schemes often with 
international dimensions. We are asked 
regularly to devise solutions to a wide range of 
problems not often encountered by actuaries 
and are known as a “go to firm”. We specialise 
in advising entrepreneurs – at all levels – very 
senior executives and professionals in most 
spheres of activity. Our large clientele at 
Nigel Sloam & Co includes financiers and 
footballers, entertainers, manufacturers and 
bankers, senior lawyers and restaurateurs, 
importers and exporters, property magnates 
and shopkeepers, in the UK and many other 
territories. We glory in their diversity.

We provide advice to our clients both in 
respect of their organisations as well as on 
their personal matters. Many of our clients are 
”people on the move”. The firm is a multi-
disciplinary practice and we work closely with 
our legal, wealth management and overseas 
colleagues. Our actuarial students thus have 
the additional benefit of working alongside 
talented professionals from other disciplines.

At Nigel Sloam & Co, aim to recruit clever, 
imaginative future colleagues who will enjoy 
working in a dynamic and creative firm 
operating to the highest professional standards 
and expanding the scope of actuarial work. l

LOCATION: London
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EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 145 Graduate Jobs Varies
Qualified Actuaries 17 Undergraduate Jobs -
Trainees 15 School Leaver Schemes -

About Quantum Advisory - Partners in 
Confidence
Making pensions and employee benefits work 
better for small and medium-sized organisations.

Established in 2000, Quantum Advisory is an 
independent financial services consultancy 
that provides solution-based pension and 
employee benefit services to employers, 
scheme trustees and members across DB, 
DC and hybrid pension schemes as well as a 
variety of employee benefits arrangements.
Our services include actuarial consultancy, 
pension administration, investment 
consultancy, secretarial services, employee 
benefits consultancy, communications and 
health and wellbeing. 

Why work for us?
Our business is built on six core values that 
guide our relationships - with both our clients 
and ourselves - as well as the services we 

provide. By investing in talented people and 
innovative systems, we aim to offer a premium 
service and true value for money.

Join us and you will become part of a close-
knit, friendly team that is skilled, experienced 
and passionate about delivering high-quality 
services and advice to our corporate and 
trustee clients. 

Working at Quantum Advisory 
We look for ambitious and driven candidates, 
usually with a degree in a mathematics or 
finance related subject, with excellent problem-
solving abilities, good communication skills, 
and the ability to work as a team. You will also 
be given the chance to further develop your 
skills and career as we currently support the 
fellowship qualification.

We offer opportunities in our Cardiff, London 
and Birmingham offices. l

LOCATIONS: London, South East (excl London), West Midlands and Wales

EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 5,600 Graduate Jobs Varies
Qualified Actuaries 40 Undergraduate Jobs Varies
Trainees 40 School Leaver Schemes -

RSA is a leading international general insurer 
operating in the UK and Europe but with the 
capability to write business across the globe. 
Founded in 1710, we are one of the world’s 
leading multinational insurance companies and 
a truly people-centred business. 
 
In 2021 RSA became a subsidiary of Intact, one 
of Canada’s oldest companies, that now writes 
$20 billion of premium primarily across the 
U.S., Canada, the UK and Europe. 
 
The best way to gain a place on the RSA 
actuarial graduate programme is to first apply 
for an internship with us in the summer of 
your penultimate undergraduate year. Top 
performing summer actuarial interns are most 
likely to gain a place on the following year’s 
graduate programme. Actuarial graduate 
trainees will work in a number of areas with 
the aim of giving them a wide range of 
experience including:
•	 Pricing of general insurance products – 

working out the price to charge customers 
for general insurance products.

•	 Reserving of claims – claims can take 
many years to settle and RSA needs to 

hold a reserve to ensure that it can pay the 
claims when they fall.

•	 Capital requirements – RSA needs to 
maintain high levels of capital to enable it 
to write a wide range of insurance risks. 
 
As well as offering regular pay-reviews 
for actuarial graduate trainees, we also 
provide a comprehensive support package 
to assist trainees in passing their actuarial 
exams. Our mentor scheme assigns each 
trainee a qualified actuary with whom they 
can discuss their development. Trainees 
will have regular meetings with mentors to 
discuss study and training plans, providing 
constant support while on the scheme. 
 
What you need 
We are looking for individuals who have 
obtained or are expecting at least a 2:1 
in a highly numerate degree discipline 
and who have excellent problem solving 
ability, great communication skills, and 
the ability to work in a team or alone 
without close supervision. l

LOCATIONS: London, South East (excl London) and North West
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LOCATION: South East (excl London)

Who we are
SDA Actuaries is a full service actuarial 
consultancy serving the insurance sector across 
the UK, offshore and overseas, providing all 
forms of actuarial support from full service 
packages through to specific input to 
individual projects. Since 2002, we’ve helped 
numerous clients including life insurance 
companies, friendly societies, general and 
medical expense insurers, offering them 
practical, focused solutions. 

Our specialist team has real depth of 
knowledge and each team member prides 
themselves on delivering expert client service 
and adding value. The firm is proud to have 
achieved the Institute and Faculty of Actuaries’ 
Quality Assurance Scheme (QAS) accreditation.

What you will be doing at SDA Actuaries
We support clients in their business decisions 
through projects including reserving, capital 
calculations and other valuation work, forecasting 
for business planning or other purposes, pricing 
and product design, and investment strategy. 
You will also be exposed to a wider range of 
insurers through our audit support and review 
work. You will work on interesting, varied projects 
and be encouraged to have a real impact on our 
clients by finding new, innovative solutions to the 
challenges they face.

How and when you will work
Staff are supported to work flexibly, with most 
staff choosing to work largely from home and 
taking advantage of our flexitime scheme. 
However, all staff need to be able to work in 
our office in Epsom when required and travel 
to our clients if necessary.

How will we develop you?
We help you to develop your actuarial, technical 
and consulting skills, knowledge and experience 
through internal or external training, different 
types of work and working with different 
teams. All staff are assigned a people manager 
who will help them to identify appropriate 
development opportunities and reach their 
full potential through regular developmental 
reviews and informal discussions. For trainee 
actuaries, the people manager is a qualified 
actuary. People managers support trainees 
in their studying, review their work-based 
skills experience and help staff to identify 
appropriate development opportunities.

You will work for a variety of managers on 
different projects and with staff at all levels. We 
help you to develop your actuarial, technical 
and consulting skills through development 
reviews, internal or external training and 
appropriate experience of different types of 
work and working with different teams.

What we are looking for
Candidates need to be highly numerate and, if 
applying for a graduate role, have a minimum 
of a 2.1 degree in a mathematical subject and 
ideally some insurance or actuarial experience 
gained from a permanent role or work 
placement. They must:
•	 have the right to work in the UK,
•	 have strong communication and 

organisational skills,
•	 be confident using Excel and learning to use 

new IT systems,
•	 be able to work in a team to deliver high 

standards and meet strict deadlines, and
•	 have an inquisitive nature, being able to 

solve problems not met before. l

EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 15 Graduate Jobs Varies
Qualified Actuaries 5 Undergraduate Jobs Varies
Trainees 3 School Leaver Schemes Varies

EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 256 Graduate Jobs 3
Qualified Actuaries 25 Undergraduate Jobs 2
Trainees 9 School Leaver Schemes -

About us 
We are excited about the future at Spence 
& Partners. We have a strategy to grow 
organically over the next five years. 
 
Our use of the innovative integrated actuarial 
and administration pension scheme software 
platform, Mantle, across our work is driving us 
to deliver integrated solutions to our clients. 
As a result we believe we can offer something 
different to people looking to take the next 
step in their actuarial and investment careers. 
 
Our actuarial and investment team offers a 
diverse range of stimulating and fast paced 
actuarial and investment work. The team 
services clients across all our practices – trustee 
and corporate services, charity and not-for 
profit, and scheme terminations. 
 
The Role at Spence 
Being one of a small number of graduates 
you’ll get direct exposure to working with the 
directors of our business and the opportunity 

to really make your mark in a growing 
business. We create an environment to drive 
your career to the next level - we believe in 
empowerment and expect our colleagues 
to thrive in an environment of personal 
responsibility and ownership. 
 
In addition to an excellent academic record 
(2:1 level or above in a relevant subject) you 
should display a keen interest in the industry 
and environment in which we operate. You 
will have the core competencies - Strategic 
Thinking, Impacting & Influencing, Client 
Engagement, Collaborative Working, Problem 
Solving, Planned & Professional Approach. 
These will enable you to work as part of our 
team, have a commitment to learn and develop 
your career and be passionate about providing 
a high quality professional service. l

LOCATIONS: London, South West, West Midlands, East Midlands, North East, North West, 
Scotland and Northern Ireland

http://www.actuarialcareers.co.uk
http://www.actuarialcareers.co.uk
https://www.actuarialcareers.co.uk/organisations/sda-actuaries/
https://www.actuarialcareers.co.uk/organisations/spence/
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EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 970 Graduate Jobs Varies
Qualified Actuaries 25 Undergraduate Jobs -
Trainees 10 School Leaver Schemes -

Unum UK – Employee Benefits that protect 
businesses and their staff
We’re a specialist, market-leading employee 
benefits provider – and one that’s growing 
fast. We’ve been around for more than 45 
years, currently protecting around 2.8 million 
people, providing security and peace of mind 
to individuals and their families. We strive 
to create healthy and productive workplaces 
across the UK, starting by offering the very best 
opportunities to our own staff. We have a long 
and established history, but we never stand still. 
We continually challenge ourselves to reach 
our full potential and make a real, impactful 
difference to people’s lives when it matters 
most. We’re also part of something bigger. 
Unum UK makes one part of Unum Group – 
an international brand that has over 11,000 
employees worldwide and a collective mission 
to help the working world thrive.

We specialise in providing financial 
protection such as income protection, sick 
pay insurance, critical illness cover and life 
insurance through brokers for employees. 
We are big on workplace wellbeing and 
have a range of support tools designed to 
help businesses create or enhance their 
employee wellbeing strategy. Our people 
work closely together to help employers help 
and support their employees; from ensuring 
financial protection to providing medical and 
vocational rehabilitation services. We are 
there when it matters the most. Our Actuarial 
Team manages the pricing and reserve 
support for our businesses. We have a robust 
development program that provides a rich 
learning environment for all levels. Our training 
and leadership conferences help you deepen 
your knowledge and build experience. As a 

Student Actuary, you will have the opportunity 
to rotate through our core Actuarial Functions 
- including Capital & Risk, Pricing, Reporting, 
and Systems - while being fully supported on 
your journey toward professional qualification.

Why Unum?
Simple, our culture. 

We are committed to helping our employees, 
their families and our communities thrive. 
Our benefits, flexibility, culture and career 
opportunities can help you thrive as well - both 
personally and professionally. An appreciation for 
differences is a core tenet of who we are, because 
we recognise our wide range of experiences 
and perspectives makes us stronger. We have a 
welcoming workplace where every team member 
is respected, appreciated, and feels they belong. 
With an agile and flexible way of working, we 
want to be a place where people aspire to work 
and where everyone can be themselves.

As you would expect, we offer a fantastic 
benefits package that includes:
•	 Focus on the health and wellbeing of our 

employees
•	 Work-life balance that suits you
•	 Salary increases based upon exam success
•	 Discretionary bonus scheme
•	 Fully supported study programme that 

covers the cost of exams, materials and 
allows time off to prepare for exams

•	 27 days annual leave
•	 Health cash plan
•	 24/7 health support services (including a 

remote GP)
•	 Electric car scheme
•	 Opportunity to participate in charitable events
•	 Company Funded Group Income Protection l

LOCATION: South East (excl London)
LOCATIONS: London, South East (excl London), South West, West Midlands, East Anglia, 
Yorkshire & Humberside, North West, Scotland, Wales, Northern Ireland, Rep of Ireland, 

Rest of Europe, United States and Rest of the World

About Us
At WTW, we help organizations around the 
world make forward-thinking choices about 
their people, their investments and the risks 
they face. We transform tomorrow for people, 
businesses and whole industries. Join us and 
transform your future prospects too.

On our early careers programmes, you’ll be 
supported to grow, encouraged to explore and 
free to be your best self. Working on live client 
and business projects, you’ll find that your 
perspective will be heard and your contribution 
will be valued. So bring your curious mind and 
your desire to push yourself, because there’s 
no telling how far you could go with us. 

As a large global organisation, WTW 
colleagues get exposure to a wide variety 
of clients, often leaders in their own sectors. 
Clients are at the heart of all we do, so 
even those on client-facing early careers 
programmes will have client exposure from the 
start of their WTW journey.

Our core values that guide what we do every 
day are:
•	 Client focus: we are driven to help our 

clients succeed.
•	 Teamwork: when you get one of us, you 

get all of us. We help each other succeed.
•	 Integrity: we seek to earn trust every day 

through professionalism, doing what is right 
and telling the truth.

•	 Respect: we listen and learn from 
each other. We support and celebrate 
differences.

•	 Excellence: we strive to lead and sustain 
excellence. Most importantly, this means 
an unwavering commitment to professional 
development and personal growth for our 
people.

40% of our directors identify as female
54.5% of our executive leadership team 
identify as female
10% of our directors identify as LGBT+
10% of our directors identify as African 
American and Black
75% of our board committee chairs are diverse l

EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 48,000 Graduate Jobs Varies
Qualified Actuaries 570 Undergraduate Jobs Varies
Trainees 410 School Leaver Schemes Varies

http://www.actuarialcareers.co.uk
http://www.actuarialcareers.co.uk
https://www.actuarialcareers.co.uk/organisations/unum/
https://www.actuarialcareers.co.uk/organisations/willis-towers-watson/
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LOCATIONS: London, South East (excl London), South West, West Midlands, 
Yorkshire & Humberside, North East, North West, Scotland and Northern Ireland

XPS Group is a FTSE 250 company and a 
leading UK consulting and administration 
business specialising in the pensions sector and 
providing wider ranging support to insurance 
companies in the life and bulk annuities sector. 
XPS combines expertise, insight and technology 
to address the needs of over 1,400 pension 
schemes and their sponsoring employers on 
an ongoing and project basis. We undertake 
pensions administration for over 1 million 
members and provide advisory services to 
schemes and corporate sponsors in respect of 
schemes of all sizes, including 83 with assets 
over £1bn. 
 
Our people 
Everyone at XPS plays a part in the continued 
success of the Group. We are committed 
to developing an inclusive, collaborative 
culture where people at every level of the 
Company can develop their talents, make 
an impact and have successful careers. We 
have a number of successful initiatives to 
support inclusion and diversity, including a 
growing number of employee committees 
and networks so that all our people feel they 
are a part of XPS. Our diversity networks 
include XPS Disability & Neurodiversity 
network, XPS LGBTQ+ network, XPS Health 
and Menopause network, XPS Multicultural 
network and XPS Women’s network and they 
are all thriving. 
 
As proof, in our last employee survey:
•	 89% of colleagues said “XPS was a good 

company to work for”; and 
•	 95% of colleagues felt they “belonged” at XPS
•	 88% of colleagues told us that they felt that 

anyone from any background could thrive here
•	 89% said, “I enjoy working with my team”

In 2024, XPS won several prestigious awards 
in recognition of its efforts to foster a positive 
and inclusive workplace. 
 
At the Business Culture Awards, XPS received 
the Culture Builder Award and also the working 
environment and practice award. The company 
also won the best DEI initiative 2024 at the UK 
Company Culture Awards reflecting our efforts 
to build a positive and inclusive workplace. 
 
Training and development 
Empowering our colleagues to identify career 
paths and access training and development 
opportunities is vital for us to succeed as a 
business. We offer a wide range of technical 
training at all levels as well as management 
development programmes for our more 
senior employees. All employees can request 
additional training alongside anything that’s 
been agreed upon within their performance 
reviews, while coaching and mentoring are 
also encouraged. 
 
Support is provided for employees studying 
for professional qualifications via bespoke 
technical programmes across all areas of 
our business. We continued to support 
early career talent through our graduate 
and apprenticeship programmes. This 
was recognised by XPS winning the Best 
Organisation for Supporting Development at 
the Professional Pensions Rising Start Awards. 
 
What are we looking for 
We know potential comes in many forms 
and from all kinds of people. We are looking 
for people who love making a difference 
wherever they can and know how to build 
meaningful relationships. 

EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 1,800 Graduate Jobs 30
Qualified Actuaries 237 Undergraduate Jobs -
Trainees 118 School Leaver Schemes Varies

LOCATIONS: London, South East (excl London), South West, West Midlands, North East, 
North West, Scotland and Wales

At Zurich we aspire to be one of the most 
responsible and impactful businesses in the 
world. Together we’re creating a brighter future 
for our customers, our people and our planet. 
If you’re looking for a career that will excite, 
challenge and inspire you, you won’t want to 
miss looking at our popular graduate schemes.

With over 55,000 employees worldwide, we 
provide a wide range of insurance products 
and services in more than 215 countries and 
territories. Here in the UK, we have over 4,500 
employees. Our customers are at the heart of 
everything we do and we’re there for them 
in the moments that matter. Our insurance 
products cover business, casualty, motor, 

property and travel insurance, life insurance 
and pensions products.

At Zurich, you’ll have plenty of opportunities to 
develop your skills, build your career and gain 
industry-recognised qualifications. You’ll be 
made to feel welcomed and will be supported 
as you take on new challenges – we’ve got 
your back!

If you’re interested in working in a dynamic and 
challenging environment, for a company that 
recognises and rewards your creativity, initiative 
and contributions – then Zurich could be just 
the place for you. Be part of something great. l

EMPLOYEE NUMBERS OPPORTUNITIES OFFERED
Total Employees 4,500 Graduate Jobs 10
Qualified Actuaries 75 Undergraduate Jobs 10
Trainees 85 School Leaver Schemes -

http://www.actuarialcareers.co.uk
http://www.actuarialcareers.co.uk
https://www.actuarialcareers.co.uk/organisations/xps-pensions-group/
https://www.actuarialcareers.co.uk/organisations/zurich/


London

South East 
(excluding London)
Berkshire
Buckinghamshire
East Sussex
Hampshire
Isle of Wight
Kent
Oxfordshire
Surrey
West Sussex

South West
Bristol
Cornwall
Devon
Dorset
Gloucestershire
Somerset
Wiltshire

East Midlands
Leicestershire
Lincolnshire
Northamptonshire
Nottinghamshire
Derbyshire

West Midlands
Birmingham
Warwickshire
Worcestershire
Staffordshire
Shropshire
Herefordshire

East Anglia
Bedfordshire 
Cambridgeshire
Essex
Hertfordshire
Norfolk
Suffolk

North West
Greater Manchester
Merseyside
Lancashire
Cumbria
Cheshire

Yorkshire & Humberside
West Yorkshire
South Yorkshire
North Yorkshire
East Riding of Yorkshire

North East
Tyne & Wear
Northumberland
County Durham

Scotland

Wales

Northern Ireland

UK REGIONS

JOB FINDER
A summary of job opportunities offered
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EMPLOYEE NUMBERS OPPORTUNITIES OFFERED UK OFFICE LOCATIONS BY REGION
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2,000 15 30 5 2 – l l – – – – – – – – – –

4,200 20 15 5 5 – l l – – – – – – – – – –

60,000 450 – 100+ 50 30+ l l l l – l l – l l – –

95 33 37 6-10 – 4 l – – – – – – – – l – –

27 8 5 1 1 – – – – l – – – – – – – –

22,000 500 100 Varies Varies Varies – l l – – l l – – – – –

1,750 170 148 30 30 1 l l l l – – l – l l – –

681 79 82 15 12 – l – l l l – l l l l – –
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1,500 65 50 5 – – l l l – – – – – – – – –

500 76 79 Varies Varies Varies l l l l – l l – l – – –

50,000 – – 5 – – l l – – – – – – – – – –

224 112 25 14 – – l – – – – – – – – l – –

56,000 320 55 10 – Varies l – l – – l – l – l – –

200 20 20 Varies 4 – l l – – – – – – – – – –

1,200 183 138 30 25 – l – – l – – – – – l – –
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73 3 6 3 – – – – – – – – – – l – – –

1,308 212 – 57 45 Varies l l l l – – – l l l – l

1,400 100 83 Varies Varies Varies l l – – – – – – – – – –

8,000 250 120 Varies Varies – l l – – – – – – – – – –

1,008 246 128 60 55 – l l – – – l – – – l – –

25,000 300 50 10-20 10-20 10-20 l l l l l – l – l l – l

120 45 20 Varies Varies – l – l l – – – – – – – –

40 3 2 Varies – – l – – – – – – – – – – –
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145 17 15 Varies – – l l – l – – – – – – l –

5,600 40 40 Varies Varies – l l – – – – – – l – – –

15 5 3 Varies Varies Varies – l – – – – – – – – – –

256 25 9 3 2 – l – l l l – – l l l – l

970 25 10 Varies – – – l – – – – – – – – – –

48,000 570 410 Varies Varies Varies l l l l – l l – l l l l

1,800 237 118 30 – Varies l l l l – – l l l l – l

4,500 75 85 10 10 – l l l l – – – l l l l –
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We all want to feel connected to the 
bigger issues that impact our lives 
and the lives of those around us. At 
LCP you’ll find fulfilling career options 
working alongside a diverse group 
of people with a common desire to 
always expand our horizons and to 
help make tomorrow better.

Opportunities in:
  Pensions Actuarial Consulting
  Pensions Management Consulting
  Investment Consulting
  Insurance Consulting
  Insurance Analytics
  DC Investment & Governance
  Pensions & Investment Technology
  Energy Power Consulting
  Energy Modelling &  

     Technology Development
  Energy Research Analysis
  Health Analytics

Want to know more? 
Visit our website at https://careers.lcp.com/ for more information on what we do and how to apply.

Whether you are a whizz with a spreadsheet, have a 
creative flair, or know how to code, we are looking for 
talented people with a range of skills and outlooks on life.  

Our early careers programmes offer you the opportunity 
to begin your journey by building your skills and 
knowledge to succeed in your chosen career path.

Ready for a career

 full of possibility?
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Grow your 
career 
from day 
one
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